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JAY INSLEE m
Governor

STATE OF WASHINGTON
Office of the Governor

July 18,2014

Mr. Michael P. Gilroy

Industry Adjustment Program
Office of Economic Adjustment
2231 Crystal Drive, Suite 520
Arlington, VA 22202

Dear Mr. Gilroy:

I am writing to express my support for the Washington State Department of Commerce's application
to the Department of Defense Office of Economic Adjustment for funding that will support the state
in developing a much needed in-depth understanding of the extent of the military and defense
contracting footprint in our state.

It is my top priority to create an economic climate where innovation and entrepreneurship can
continue to thrive and create good paying jobs in every corner of Washington State. We know that
there are over 1,500 defense related companies in our state, and we are committed to developing the
capacity to respond to federal budget decisions within the Department of Defense that may impact
this important sector to our state.

The proposal, entitled "Washington State Military and Defense Sector Industry Adjustment Analysis
and Strategy" will also allow the state an opportunity to develop a strategic mitigation plan to reduce
the exposure of regional businesses to a reliance on military and defense spending by developing a
diversification strategy and a sustainable support system for those companies that are overly reliant
on defense spending.

Through the proposal, Washington State will develop a capability for technology transfers and
advanced commercial spin-off to the private sector specific for military and defense related
companies including a "seamless transition" program specific to dislocated defense contract
employees. Washington understands the importance of these future opportunities for industry growth
in both the public and private sector in order to meet future defense needs.

[ am impressed by the proposal's collaborative approach across all corners of the state and am
dedicated to retaining and strengthening the defense sector workforce and businesses that make
Washington their home while supporting national defense interests.

Thank you very much for your consideration of this proposal.

Very truly yours,

Jayd@fslee
Gghernor

@ cEiiEE0155 P.O. Box 40002 ¢ Olympia, Washington 98504-0002 » (360) 902-4111 « www.governor.wa.gov L4



Executive Summary

Governor Inslee’s top priority is to create an economic climate where innovation and
entrepreneurship can continue to thrive and create good-paying jobs in every corner
of Washington State.

The military and defense industry provides tens of thousands of jobs for Washington families and contributes
billions of dollars to our economy each year. Washington is home to over 1,500 businesses supporting and
supplying military and national security missions both globally and locally at many of the critical assets
safeguarding our national security, from armed forces installations to homeland security assets around the
state.

PROBLEM: What is not clear to the state, is to what extent the hundreds of companies that are doing business
with the DOD or DHS, exactly what portion of the company’s revenue is reliant on military and defense
spending, what skills and knowledge are required by the companies’ workforce to be able to meet the
military’s or national defense needs and given the current strategy to reduce defense spending, what it would
mean for these companies and thus Washington’s economy.

Of equal concern, is the need for Washington State to be prepared to support the defense industry in our
region as this planned reduction in defense spending at the national level continues to play out, thus requiring
both short-term operations plan and a long-term strategic plan.

PURPOSE: To develop a proactive response that will significantly mitigate the potential catastrophic impact of
federal defense budget cuts and sequestration on a region which has become increasingly dependent on
military and defense contracts.

INTENT: The intent of this project is to:

(1) Assess the strengths and weaknesses of Washington’s Military and Defense Sector by mapping assets and
the supply chain, provide an understanding of the future of military and defense related contracts currently
within the region, and assess the skills of the workforce within that sector;

(2) Analyze the state’s capacity to respond to current and projected defense spending cuts and impacts of
sequestration specific to the military and defense sector in the areas of business support, workforce
development, and industry diversification;

(3) Pilot three studies to

(a) Analyze and plan business support efforts specific to the military and defense manufacturing supply
chain while developing a best practices model to deploy in other regions of the state in the future,

(b) Analyze and plan business support efforts specific to the military and defense services supply chain
while developing a best practices model to deploy in other regions of the state in the future, and

(c) Analyze and plan workforce development support efforts, like “seamless transition” specific to the
military and defense sector contract workforce needs.
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(4) Based on the “assessment and forecasting” data as well as an incorporated understand of the “state
analysis” regarding capacity and capability, it is important to begin promoting a long-term strategic plan in
support of the military and defense sector. Part of this long-term strategic plan will include:

(a) Analyze the opportunity to identify growth areas, based on the “assessment and forecasting” data,
that may further support the state’s current sector economic development strategy or identify future
enterprise clusters or other innovative techniques that promote strategic recruitment, retention and
growth of the military and defense sector.

(b) Analyze the capacity of the state and military and defense industry to focus on business support in
the form of Technology Transfer, Entrepreneurship and Commercialization specific to the industry and
the feasibility of developing an industry incubator.
(5) Focus on strategic planning to ensure implementation and roll-out of a sustainability plan is thoughtful and
well-crafted, making the need to rely on the Office of Economic Adjustment as a primary support partner

would be diminished and a smooth transition to state, local and private sector accountability for the future
success of the sector is manageable.

GOALS:

1. Understand the extent of the military and defense contracting footprint in the state,

2. Reduce the exposure of regional businesses to a reliance on military and defense spending and
develop a diversification strategy and support system for those companies that are overly reliant on
defense spending,

3. Support capability for technology transfers and advanced commercial spin-off to the private sector,

4. Generate a “seamless” transition or “soft-landing” for dislocated defense contract employees,

5. Understand future opportunities for industry growth in both the public and private sector in order to
meet defense needs,

6. Focus on retaining and strengthening the defense sector businesses and workforce that make
Washington their home and support national defense interests.

EXPECTED RESULTS:

1. Assessment and Forecasting Capacity to understand the extent of the military and defense contracting
footprint in the state,

2. Identified diversification strategy for companies overly reliant on defense spending, with clear
alternative solutions and resources identified to support such diversification,

3. Identified feasibility study outlining capability for technology transfers and advanced commercial spin-
off into the private sector,
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4. ldentified defense contractor transition process that connects employees to growth industry and
provides a technology tool to support their transition process,

5. Clearly identified strategic plan for understanding and seizing opportunities for industry growth,

6. Identified retention and support strategy for military and defense business and workforce talent in

Washington.
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Statement of Need

In January 2012, the Department of Defense (DOD) issued a new Defense Strategic Guidance Report,
Sustaining U.S. Global Leadership: Priorities for 21st Century Defense, to identify strategic interests and guide
defense spending in light of the transition in the role of American forces in Afghanistan and reductions in
federal spending.

To implement this new strategy, the Secretary of Defense (SECDEF) has indicated that the Joint Force of the
future will be smaller and leaner, but at the same time be more technologically advanced and agile, flexible,
and ready to act.

Current trends in public defense strategy continue to promote and advocate the need for reductions in federal
spending which have a direct impact on the military and defense supply chain at the state and local level.

In a report published by the White House in early 2013 related to the impacts of sequestration on military
readiness, it was projected that in Washington,

- Approximately 29,000 civilian Department of Defense employees would be furloughed, reducing gross
pay by around $173.4 million in total.

- For the Army, base operation funding would be cut by about $124 million across the state.

- For the Air Force, funding for operations in the state would be cut by about $3 million.

- For the Navy, it was projected that there would be a cancellation of aircraft depot maintenance at
Whidbey Island, and cancellation of a demolition project in Bremerton.

So there have been real projections made about the scope and impact of the military’s need to reduce
spending in the state both from a strategic perspective but also from a forced response to sequestration.

More importantly, we know that real impacts are being felt as local defense contractors are laying off
employees in response to the cuts in defense spending. One company, a shipbuilder in Tacoma, Washington,
has announced its bankruptcy namely because of its heavy reliance on Navy and Coast Guard contracts that
are no longer available. Another shipbuilder in Bremerton, Washington has announced the layoff of nearly
one-third of its workforce due to a loss in Navy and Coast Guard contracts. These are just two of the
companies we know are direct results of the decrease in defense spending.

Impacts of military and defense related assets in Washington State

The military is the second largest public employer in the state with over 136,000 employeesz, with nearly
$15.7 billion dollars in procurement for Washington based vendors and nearly $16.8 billion if vendors outside
of the state doing work listing Washington as the place of performance are included, representing over four
percent (4%) of the state’s gross domestic product in FY 2012, it is clear that these facilities are all reliant on a
strong installation support supply chains to meet their mission needs.

People Impact
Active Duty Reserve National Guard Civilian Workforce* Family Members Retirees Survivors TOTAL
69,124 19,474 8,000 39,355 90,246 71.451 10,901 308,551

! http://apps.washingtonpost.com/g/documents/politics/sequester-cuts-washington/344/

22012 Demographics Report; Office of the Deputy Under Secretary of Defense (Military Community and Family Policy),
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Home to Boeing Aerospace, which was recently awarded a $4.6 billion dollar contract® in FY 2013, and Vigor
Shipyards, Incorporated, which received a $30 million dollar contract” earlier this year, Washington State is
aware that the region’s businesses also play a vital role in the national defense supply chain.

Top Ten Defense Contractors Located in Washington State in FY12®

The Boeing Company $9.9B Seattle

The Boeing Company - Insitu $280 M Bingen
Manson Construction $231 M Seattle

Pacific Medical Center Clinic $210 M Seattle

U.S. Oil Trading LLC $206 M Tacoma

Vigor Industries S155 M Seattle

Dakota Creek Industries Inc. S151 M Anacortes
Microsoft Corporation $203 M Redmond
Skookum Educational Programs Inc. S$129 M Port Townsend
Cubic Corporation $104 M Lacey

Top Ten Defense Companies Listing WA as “Place of Performance” in FY12°

The Boeing Company $7.5B Seattle, WA
BP PLC S766 M California
Pacific Medical Center Clinic $698 M Seattle, WA
EHW Constructors a Joint Venture $256 M Virginia

Pacific Medical Center Clinic $210 M Seattle, WA
U.S. Oil Trading LLC $206 M Tacoma, WA
Dakota Creek Industries $151 M Anacortes, WA
The Geo Group $120 M Florida

EJB Facilities Services $101 M Virginia

Vigor Industries S77 M Seattle, WA

Recently, Washington was able to ascertain that over 1,500 companies in the state are in some way
contracting with the Department of Defense (DOD) or Department of Homeland Security (DHS) in support of a
military or defense mission, listing Washington as their vendor location.

We also have two major Department of Energy (DOE) facilities that do defense related work that would be
impacted by a loss in defense supply chain support. In being able to understand only where these companies
are located across the state, it was clear that thirty-five (35) of thirty-nine (39) counties were home to a
company doing work for the DOD or DHS in support of a defense mission. However, we do not currently have
data to help the state understand the true impact to each county of that defense investment.

3 http://seekingalpha.com/article/1803002-boeing-shines-bright-in-q3-but-other-large-defense-contractors-see-drop-in-backlog

4 http://www.militaryindustrialcomplex.com/contract_detail.asp?contract_id=26218

> DOD & DHS Contracts FY14, FY13, FY12 — Data pulled from fpds.gov. Tiffany Scroggs, Thurston County EDC & PTAC. 10 DEC 2013
® DOD & DHS Contracts FY14, FY13, FY12 — Data pulled from fpds.gov. Tiffany Scroggs, Thurston County EDC & PTAC. 10 DEC 2013

8 | Washington State Military & Defense Sector | Industry Adjustment Analysis & Strategy




Military and Defense Contractors by Location in Washington

] e

X 8
Naval Air Station
hidbey Island
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Washington State is home to several military installations and defense related assets, including:

1. Joint Base Lewis McChord (Army/Air Force) 5. Fairchild Air Force Base
- including Yakima Training Center 6. Washington Army/Air National Guard

2. Naval Base Kitsap - including Puget Sound 7. Navy Applied Physics Lab, University of
Naval Shipyard, Bangor, Keyport, Washington
Manchester Fuel Depot, Magazine Indian 8. Pacific Northwest National Laboratory
Island 9. Volpentest Hommer Training Facility

3. Naval Station Everett 10. U.S. Coast Guard District 13 Headquarters

4. Naval Air Station Whidbey Island

These installations and assets have diverse supply chains that are reliant on this local military and defense
infrastructure. It is important that we take into consideration that this supply chain must be identified and
overly reliant companies encouraged to diversify.

THE PROBLEM:

What is not clear to the state is to what extent those companies are doing business with the DOD or DHS,
what portion of the company’s revenue is reliant on military and defense spending, what skills and knowledge
are required by the companies’ workforce to be able to meet the military’s or national defense needs and
given the current strategy to reduce defense spending, what it would mean for these companies and thus
Washington’s economy. Existing sources do not and cannot stratify this data, therefore any attempt to classify
these figures into a more relevant category will, by necessity, be a customized product.

Of equal concern, is the need for Washington State to be prepared to support the defense industry in our
region as this planned reduction in defense spending at the national level continues to play out, thus requiring
both short-term operations plan and a long-term strategic plan.

Therefore, Washington State must:

e Understand the extent of the military and defense contracting footprint in the state,

e Reduce the exposure of regional businesses to a reliance on military and defense spending and
develop a diversification strategy and support system for those companies that are overly reliant on
defense spending,

e Support capability for technology transfers and advanced commercial spin-off to the private sector,

e Generate a “seamless” transition or “soft-landing” for dislocated defense contract employees,

e Understand future opportunities for industry growth in both the public and private sector in order to
meet defense needs,

e Focus on retaining and strengthening the defense sector workforce and businesses that make
Washington their home and support national defense interests.
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Management Capacity
and Organization Background

Washington State Department of Commerce (The Applicant)

The Department of Commerce is the lead state
agency charged with enhancing and promoting
sustainable community and economic vitality in
Washington. Commerce administers a diverse
portfolio of more than 100 programs and several state boards and commissions, all focused on achieving one
clear and simple mission: to grow and improve jobs in Washington.

Department of Commerce

Innovation is in our nature.

The Department of Commerce’s key customers include businesses, local governments and community-based
organizations. They also play the crucial role of convening numerous local, state, regional and federal partners
and stakeholders, public and private. Together, Commerce works to support the Governor's priorities and
achieve shared goals and objectives for the citizens of Washington.

The Department of Commerce Director, Brian Bonlender, reorganized the Department in 2013 and established
the Office of Economic Development and Competitiveness (OEDC). The OEDC engaged business and industry
leaders to help recruit and support a team of professionals to collaborate on policies and growth strategies in
target sectors.

The identified sectors are:

e Aerospace e (lean Technology & Wood Products
e Agriculture & Food Processing e  Maritime
e Life Sciences & Global Health e Military & Defense

e Information Communication & Technology

This sector-based economic development strategy is a reflection of the fact that Washington State faces
intense international and interstate competition for good jobs. The state has to be constantly vigilant about
identifying opportunities and strategies for supporting existing employers and cultivating new ones in
Washington.

The Military & Defense Sector, which was stood up in December of 2013, focuses its mission within the
Department of Commerce on supporting and informing statewide sector specific economic development
efforts by strengthening state and federal collaborations that support military & defense infrastructure,
military & defense industry as well as public, private and social sector partnerships in all communities across
the state.

Washington Military Alliance (The Partners)

With such diverse military industry, missions, needs, and opportunities and a different
stakeholder group for every aspect of an issue related to the military and defense

community, it was important to the Governor and the federal Congressional delegation to
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convene a group of diverse military community stakeholders to come together with one voice in response to
potential cuts to defense spending beginning in 2012.

In response, the Washington Military Alliance (WMA) was formed. The WMA is a coalition of military and
defense related stakeholder organizations, serving as an umbrella organization for the three main components
of the sector representing industry, community support partnerships, and infrastructure support. This group
serves a primary role as a policy advisor to the Governor, other state agencies, the Legislature, and others in
support of the military and defense sector in Washington.

At the time of its formation, the group was convened primarily to collaborate on one project, the production
of the Washington Military Alliance Report, which was commissioned to identify military and defense
infrastructure (installations, missions, and workforce) impacts to the state and develop recommendations for
ensuring a continued commitment to supporting that infrastructure in Washington as a backbone to the state
and local communities.

Washington Military Alliance Partners Roles

South Sound Military Communities Partnerships (SSMCP) Infrastructure Partner
Forward Fairchild Infrastructure Partner
Military Affairs Committee of Economic Alliance Snohomish County (MAEASC) Infrastructure Partner
Puget Sound Naval Bases Association (PSNBA) Infrastructure Partner

NAS Whidbey Task Force (NASWTF) Infrastructure Partner
Puget Sound Regional Council (PSRC) Infrastructure Partner
Veteran’s & Military Affairs Committee Yakima Chamber Infrastructure Partner
Pacific Northwest National Laboratory (PNNL) Infrastructure Partner
HaMMER Training Facility Infrastructure Partner
Applied Physics Lab, University of Washington Infrastructure Partner
Association of Washington Business (AWB), Industry Partner

Pacific Northwest Defense Coalition (PNDC) Industry Partner

National Defense Industrial Association (NDIA) Industry Partner

Armed Forces Communications & Electronics Association International (AFCEA). Industry Partner
Procurement and Technical Assistance Center (PTAC) Industry Partner

Economic Alliance Snohomish County (EASC) Partnership Representative
Economic Development Council Skagit County Partnership Representative
Kitsap Economic Development Alliance (KEDA) Partnership Representative
Greater Spokane Incorporated (GSI) Partnership Representative
Tacoma Pierce County Economic Development Board Partnership Representative
Tacoma Pierce County Chamber of Commerce Military Affairs Committee Partnership Representative
Thurston County Economic Development Council Partnership Representative
Yakima County Development Association Partnership Representative
Tri-Cities Economic Development Council Partnership Representative
Economic Development Council of Seattle King County Partnership Representative
Washington State Department of Commerce (DOC) Military & Defense Sector Lead

In 2014, under the direction of the Governor and with guidance from the new Military and Defense Sector
Lead, the Washington Military Alliance reconvened to determine a way forward given the new realities facing
the Department of Defense and the military and defense community in Washington.
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Under the new leadership, the Alliance expanded its scope to include industry associations (contractors,
suppliers, and service providers) and brought economic developers to the table in support of a collaborative
and cohesive strategy to respond to budget decisions at the federal and state level impacting the military and
defense community.

It is the intent of the proposal to provide support to further strengthen this burgeoning relationship between
the State and the Washington Military Alliance by working with the partners to develop a clear mission, vision
and values for the purpose of this proposal that will sustain long beyond the end of this program.

It is also our intent to utilize the two existing organizational structures to develop a partnership where the
Washington Military Alliance will identify a grant program leadership team and advisory group to work with
the Department of Commerce and subsequently the state in accomplishing the goals of this grant proposal.

Proposed Organizational Structure for Grant Program Administration

GOVERNOR

WASHINGTON MILITARY

DIRECTOR OF COMMERCE ALLIANCE

DEPUTY DIRECTOR EXECUTIVE LEADERSHIP
OF COMMERCE TEAM

MILITARY & DEFENSE
EMPLOYMENT SECURITY SECTOR LEAD
DEPARTMENT (ESD) (GRANT PROGRAM GRANT PROGRAM

MANAGER) ADVISORY GROUP STEERING COMMITTEE

GRANT PROGRAM ASSIS-
DEPARTMENT OF REVENUE TANT
(DOR) PROGRAM MANAGER IMPACT WASHINGTON

(MEP)

COMMITTEE
WORKGROUPS

GRANT PROGRAM
ADMINISTRATIVE
ASSISTANT
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Approach and Scope of Work:
Program Proposal Descriptions

This program proposal has multiple components in the following main areas:

1. Setting the Table: Organization, Communication & Stakeholder Management

2. Understanding the Playing Field: Assessment & Forecasting Capacity

3. Finding & Planning a Solution: Analysis, Pilots, & Outreach and Awareness Building

4. Determining a Path Forward: Planning, Identifying Growth Areas & Focusing on Tech Transfer,
Entrepreneurship and Commercialization

5. Branching Out on Our Own: Implementation Planning

The following provides the detailed approach and scope of work task items, including deliverables, for all the
elements within the program component areas listed above.

The Washington State Department of Commerce (DOC), as the grantee, plans to use contractual support for
much of the effort with staff support from the Department of Commerce, WMA Partners, and Washington
State Department of Revenue (DOR). The DOC plans to issue requests for proposals (RFPs) for the contractual
effort as outlined in the Financial Flow Diagram at Appendix A. and the Budget Justification. The DOC, WMA
partners, and DOR will be providing the non-federal match for the project in the form of staff time, travel,
supplies, cash, indirect costs, and other in-kind services as described in the Budget Justification.

The proposed timeline for the project is over a 24-month period from October 1, 2014 through September 30,
2016. The time period for each Program element is listed in each section below and summarized in a table at
the end of this Approach and Scope of Work section. Department of Commerce believes that a two-year
timeline is most appropriate in this request given that the five component parts as inter-connected elements
that build upon one another as foundational components to create sustainable next steps in addressing need
in the military and defense sector in light of the proposed decrease in defense spending.

The Department of Commerce and the organizations in the Washington Military Alliance reached out to
Federally-funded state and local partners regarding this approach and scope of work, for their input into this
proposal, including:

e Workforce development councils and the Washington Workforce Association,
e |Impact WA, the manufacturing extension partnership, and
e small business support organizations, including the Small Business Administration,
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Many expressed interest in the activities that follow, but do not have experience running such programs for
defense industry workers or firms. The Department of Commerce and the Washington Military Alliance will
include these organizations in planning the following projects and will seek to leverage their existing programs
and infrastructure when possible.

It is important to the Department of Commerce and the Washington Military Alliance partners that we are
working with existing efforts by Impact WA (the MEP), the Employment Security Department, the workforce
development councils, and the small business resource community to ensure we are not duplicating systems
or adding additional burden to the system, rather ensuring that integration into the larger systems in a way
that is a value added for the entire system and therefore the State and the constituents it is working to serve.

1. SETTING THE TABLE: Organization, Communication & Stakeholder Management

Convening and activating strategic military and defense related stakeholders and impact groups will create
high impact for Washington State and the future of the military and defense sector economy. Utilizing the
Washington Military Alliance as a prime partner in this engagement will be crucial to the overall success of the
program.

These stakeholders and impact groups will be informed about and participate in the various program
components, further detailed in the following program proposal descriptions later in this document, as well as
providing input used to tailor support response offerings.

The military and defense related industry, along with military and defense installations, will be engaged
around topics of procurement, contracting, research and development needs, small scale production and
other mission related needs.

In encouraging stakeholder management, a “Industry Adjustment Analysis and Strategy Program” leadership
team will be developed as a working group within the current structure of the Washington Military Alliance to
serve as an advisory partner to the Washington State Department of Commerce.

COST: $425,000.00 (per year)
TIME: 0-24 months
MATCH: $11,042.00, Puget Sound Regional Council
e Organize state and e Define the Economic Region
regional e Map Regional Assets
stakeholders e Consistent Stakeholder Collaboration
e Develop strategic e Form/Stabilize Statewide Leadership Group
communications e Develop future vision and engage community
plan e Develop Short-term operations plan
e Develop Long-term strategic vision
TASKS: 1.1 Hire (or identify) Project Staff

1.1.1 Produce Planning/Project Management Map in Microsoft Project
1.1.2 Develop Work breakdown structure for Proposed Timeline

2.1 Stabilize Statewide Leadership Group (WMA)

2.2 Identify Steering Group/Policy Committee membership (social network
mapping)

.3 Develop Steering Group By-laws/Charter/MOU
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.4 |dentify assets among stakeholders which can be leveraged at each point in the
program timeline

5 Identify inequities among stakeholders which must be addressed

.6 ldentify working group committee membership

.7 Conduct regular outreach to stakeholders and impact groups

.7.1  Host Forums/town halls in each military installation community (10)

3.1 Contract strategy/communications consulting firm to assist in planning and
communications.

3.2 Work with stakeholder group to develop mission, vision, values, etc.

3.3 Public communications strategy development (Messaging/Content/Social
media planning)

3.4 Develop and implement website & listserv

3.5 Manage Content (Newsletters/Lessons learned documents/Case

studies/Success stories/Interim reports, etc.)

Communication Strategy

e Social Network Map

e Short-Term Operations Plan, Work plan in Microsoft Project

e Long-Term Strategic Plan

DELIVERABLES:

2. UNDERSTANDING THE PLAYING FIELD: Assessment & Forecasting Capacity

The assessment will identify the scope and nature of military and defense related economic activities in
Washington State that are related to contract awards and assess the dependency of the region on military and
defense spending.

The assessment will employ a nationally recognized economic impact supply chain model to quantify the
vulnerability of the military and defense activities and provide a forecast of these activities specific to the
region for the next 3-5 years.

The assessment will populate a data bank and provide analytical modeling capacity to facilitate continuing
economic impact analyses relative to changing military and defense budgetary conditions and expenditure
policies. This analysis will serve as the guidance for market and workforce diversification strategies to be put
in place.

COST: $480,000.00 (year one)
TIME: 6-9 months
MATCH: $20,000.00, City of Bremerton

$5,000.00, Department of Revenue

GOAL: OBJECTIVES:

Assess current state of the e Understand the current impact of military and defense spending in
defense industry in WA the state
e Provide capacity to forecast the impact of changes in defense
spending relevant to the state and its military and defense industry
e Create visibility on which companies/businesses in the state are
supporting the military and defense sector
TASKS: 1.1 Develop performance metrics for project
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2.1 Hire consultant(s)

2.1.1 Identify industries within the military and defense sector at risk, with
an emphasis on the identified sectors outline by the state
Department of Commerce

2.1.2 Assess capacity of industry to transform, utilizing its human,
technology, equipment and entrepreneurial capital as assets

2.1.3 Identify current economic baseline indicators

2.1.4 Identify impacted supply-chain by business

2.1.5 Survey identified supply chain CEO/COOs (effects of reduced DOD
spending, plans i.e. diversify? close?, needs

2.1.6 Identify skill level of impacted workforce (surveys/modeling)

2.1.7 Develop Gap Analysis for skills of impacted workforce

2.1.8 Skills gap between current workforce and growth sectors

2.1.9 Requirements to move existing businesses into other sectors

3.1 Review economic baseline indicators at fixed intervals to see if any

movement is due to the project effects.

4.1 Develop initial strategies based on supply-chain survey data

DELIVERABLES: e Military & Defense Sector Asset/Supply Chain Map
e Forecasting tool
e Directory of Washington State companies doing military and defense
related work

3. FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

A. State Analysis

The purpose of this study is to focus on the state’s current capacity to understand, plan for and support
implementation of a statewide military and defense economic diversification strategy as well as the state’s
capacity to conduct targeted workforce transition support of defense related contract employees to other
sectors of the economy.

This Analysis would be conducted by an outside consultant to work with the state, its industry and workforce
partners to understand the processes currently in place to respond to military and defense spending shifts
that impact businesses and contract employees, identify gaps in the state’s capacity to respond and develop
suggested solutions to address the gaps in the state’s capacity.

This analysis would focus primarily on the state’s capacity to respond to military and defense spending
reductions. The subsequent pilot program proposals focus on the industry’s capacity to respond to military
and defense spending reductions.

COST: $150,000.00 (year one)

TIME: 4-6 months

MATCH: $8,765.00, Puget Sound Regional Council

Assess the State’s capacity to e To identify key state agencies, their partners and current processes
understand, plan for and used to respond to industry downsizing

19 | Washington State Military & Defense Sector | Industry Adjustment Analysis & Strategy



support implementation of a e Understand these stakeholders ability to understand and apply the
statewide response strategy to current resources and processes to the military and defense industry
changes in defense spending e Identify gaps in the understanding, plans and process specific to the
military and defense sector
e Provide needs/gap analysis with suggested solutions
TASKS: 1.1 Contract with Consultant
2.1 Business Process Mapping of current capacity, complete with process
identifications and trigger events; major business processes and
supporting documents such as process maps
3.1 Needs Assessment & GAP Analysis Identification, documenting current
capacity and additional needs requirements; objectives, impacts, agency
effects, proposed solution, major alternatives considered, and executive
summary
DELIVERABLES: e State Process Map for planning and support of downsizing response
capacity
e Needs Assessment & GAP Analysis Report

B. Support, Coordination and Integration of Pilot Programs

While analyzing the state’s capacity for response, it is important to develop potential mitigation strategies for
the three main components of the impacted areas of the military and defense industry in Washington by
creating targeted pilot programs to provide “push and pull” to the state’s understanding of their response
capability and gap analysis.

It is the intent of the state analysis component of the proposal to focus on the internal state processes and
partners that would be part of the rapid response plan for defense spending reductions and mitigation,
however, it is the intent of the pilot program proposals to focus on analyzing processes specific to industry
that challenge capacity to diversify or commercialize their work away from DOD reliance.

B-1. Business Support Pilot A — Defense Manufacturing Supply Chain

Impact WA, the federally funded manufacturing extension partnership in Washington State, in coordination
with some of the Washington Military Alliance partners, assisted in the development of this proposed pilot
project, which is also featured as a catalytic investment in Puget Sound Regional Council’s (PSRC) winning
“Investing in Manufacturing Communities Partnership” Strategy. This proposed pilot, unlike the PSRC
proposal is strictly focused on the defense manufacturing community and allowed for input from the
Employment Security Department and Department of Revenue as well.

The primary focus of the activity will be to create and test a viable economic diversification strategy specific to
the defense manufacturing supply chain in the state. Based on the successful test results of a viable economic
diversification strategy specific to the manufacturing supply chain, work to develop a strategy around an
implementation plan of the successful model would be a logical next step.

Defense firms will be engaged, aligning the resources and services they need to diversify into aerospace,
maritime and other rapidly growing key industries in Washington. In making a selection of which six
companies would participate in a pilot program, The Department of Commerce, in conjunction with Impact
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WA believes that the process to selection should start with a survey to identified impacted defense
manufacturing businesses with a letter of support for the program from the Washington Military Alliance
partners, as well as from the industry association affiliated with the business product. The survey would work
to identify which companies are willing to participate in a pilot program meeting specific criteria. Once the
companies who are interested in participating are identified, should there be more than six companies on the
list, the top six most impacted companies would be selected for inclusion in the pilot program.

For purposes of this proposal a qualified defense impacted firm is defined as a business who is deriving a
minimum of 40% business revenue from DOD contracts or as a subcontract. The business must experience a
loss of or demonstrate an imminent threat of a loss of at least 5% of sales and/or production due to reduced
DOD expenditures. Data on sales, production and employment must be current as of the immediate past 24 -
month period for losses and in the case of imminent threat, a projection for the immediate future 24 -month
period must be provided. Criteria that will also be used to determine eligibility for participation in the pilot
program will include willingness to serve as a case study participant and having certain data available for
inclusion in the public documents.

COST: $500,000.00 (year one)

TIME: 6-9 months

MATCH: $5,228.00, Puget Sound Regional Council

e Develop a successful e Engage up to six local businesses for Pilot Project
defense manufacturing e Support customized training for Next Generation LEAN tools
supply chain diversification e Provide replicable model to share with broader defense manufacturing
model community

e Develop resource team

TASKS: 1.1 Identify six local defense manufacturing supply chain businesses to

participate in pilot program
1.1.1 Assess capacity of industry to transform, utilizing its human,
technology, equipment and entrepreneurial capital as assets
1.1.2  Assess the business community for growth potential by expanding
its client base, developing new applications for its products,
encouraging technology transfers and accelerating the
commercialization of defense-related products
1.1.3 Conduct Asset Mapping for each company to include but not be
limited:
O Resources including venture capital
0 Social network mapping
0 Higher education
0 Federal, state, local resources
0 Technology transfer and commercialization assistance
1.1.4 Develop strategy to support growth potential based on asset map
2.1 Provide for various components of diversification training/assistance
2.1.1 Plan Export and market development training
2.1.2 Provide Next GenlLean consulting/Business Process Reengineering
2.1.3 Identify Diversification assistance opportunities
3.1 Provide Defense manufacturer/business association awareness and
support
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DELIVERABLES: e (Case Studies for businesses chosen for pilot
e White paper on model with best practices, gaps and suggestions for
solutions

B-2. Business Support Pilot B — Defense Services Supply Chain

Impact WA, the federally funded manufacturing extension partnership in Washington State, in coordination
with some of the Washington Military Alliance partners, assisted in the development of the proposed pilot
project, which is also featured as a catalytic investment in Puget Sound Regional Council’s (PSRC) winning
“Investing in Manufacturing Communities Partnership” Strategy. This proposed pilot, unlike the PSRC
proposal is strictly focused on the defense services community and allowed for input from the Employment
Security Department and Department of Revenue as well.

The primary focus of the activity will be to create a viable economic diversification strategy specific to the
defense services supply chain, such as specialized defense engineering firms, design firms, software
development companies, consultants, etc., in the state. Based on the successful test results of a viable
economic diversification strategy specific to the defense services supply chain, work to develop a strategy
around a state-wide implementation plan of the successful model would be a logical next step.

Defense firms will be engaged, aligning the resources and services they need to diversify into aerospace,
maritime and other rapidly growing key industries in Washington. In making a selection of which six
companies would participate in a pilot program, The Department of Commerce, in conjunction with Impact
WA believes that the process to selection should start with a survey to identified impacted defense
manufacturing businesses with a letter of support for the program from the Washington Military Alliance
partners, as well as from the industry association affiliated with the business product. The survey would work
to identify which companies are willing to participate in a pilot program meeting specific criteria. Once the
companies who are interested in participating are identified, should there be more than six companies on the
list, the top six most impacted companies would be selected for inclusion in the pilot program.

For purposes of this proposal a qualified defense impacted firm is defined as a business who is deriving a
minimum of 40% business revenue from DOD contracts or as a subcontract. The business must experience a
loss of or demonstrate an imminent threat of a loss of at least 5% of sales and/or production due to reduced
DOD expenditures. Data on sales, production and employment must be current as of the immediate past 24 -
month period for losses and in the case of imminent threat, a projection for the immediate future 24 -month
period must be provided. Criteria that will also be used to determine eligibility for participation in the pilot
program will include willingness to serve as a case study participant and having certain data available for
inclusion in the public documents.

COST: $250,000.00 (year one)
TIME: 6-9 months
MATCH: $25,000.00, City of Lakewood/SSMCP

$15,990.00, Kitsap Economic Development Alliance

GOAL: OBJECTIVES:

1. Develop a successful e Engage up to six local businesses for Pilot Project
defense services supply e Engage local educational institutions on customized training
chain diversification model e Engage local workforce leadership on employment related tasks

2. Develop resource team
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e |dentify avenues for alternative revenue streams
e Connect with defense related defense services supply chain
businesses to provide opportunities for diversification
TASKS: 1.2 Identify six local defense services supply chain businesses to participate
in pilot program
1.2.1 Assess capacity of industry to transform, utilizing its human,
technology, equipment and entrepreneurial capital as assets
1.2.2 Assess the business community for growth potential by expanding
its client base, developing new applications for its products,
encouraging technology transfers and accelerating the
commercialization of defense-related products
1.2.3 Conduct Asset Mapping for each company to include but not be
limited:
O Resources including venture capital
0 Social network mapping
0 Higher education
0 Federal, state, local resources
0 Technology transfer and commercialization assistance
1.2.4 Develop strategy to support growth potential based on asset map
2.2 Provide for various components of diversification training/assistance
2.2.1 Plan Export and market development training
2.2.2 Provide Lean Six Sigma consulting/Business Process Reengineering
2.2.3 Identify Diversification assistance opportunities
3.2 Provide Defense manufacturer/business association awareness and
support
DELIVERABLES: e Demand Driven supply chain model white paper
e Resource Roadmap for defense services supply chain companies

B-3. Workforce Support Pilot Programs

The primary focus of the activity will be to create a viable workforce diversification strategy specific to the
defense contractors in the state. With support and input from the Employment Security Department, some of
the local workforce development councils and members of the Washington Workforce Association, there is a
focus to identify existing systems in the state and work to coordinate the systems to incorporate specific gap
adjustments in support of the defense contractor workforce.

Based on successful test results of a viable workforce diversification strategy specific to the defense contract
employee, work to develop a strategy around a state-wide implementation plan of the successful model
would be a logical next step.

B-3A Seamless Transition Pilot Program

With support and input from the Employment Security Department, some of the local workforce development
councils and members of the Washington Workforce Association, there is a focus to identify existing systems
in the state and work to coordinate the systems to incorporate specific gap adjustments in support of the
defense contractor workforce.
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Since the purpose of this strategy is to identify and support growth potential, new markets and new products
within the defense-dependent industry, the strategy must also identify the evolving needs of the workforce to
meet the new demands. The study will assess the workforce capacity and need for training to support the
regional economic diversification strategy with the intent of developing a seamless transition.

COST: $200,000.00 (year one)
TIME: 6-9 months
MATCH: $5,544.00, Economic Alliance Snohomish County

$6,686.00, Kitsap Economic Development Alliance

GOAL: OBJECTIVES:

Develop specific transition e Augment existing Worker transition center/resources to include
strategy from defense contract focus on defense

work to targeted sectors e Identify Career ladder and lattice identification specific to defense
creating a career pathway for worker skills with focus on current four track model used by DOD
impacted workers transition program to include employment, entrepreneurship, career

and technical training, and education.
e |dentify Skills cataloguing by targeted sector high demand jobs
needs
e |dentify Career re-employment road map for targeted sectors with
support of state sector leads and industry associations and from
previous pilot program outcomes
e I|dentify Re-skill training for employees covered by businesses
participating in previous pilots and work to integrate
TASKS: 1.1 Identify workforce capacity and regional labor market
1.2 Identify new career pathways and career transition opportunities
1.3 Identify training and retraining necessary to support the economic
diversification strategy shared in supply chain models and based on
assessment & forecasting strategy
1.4 Coordinate with the State of Washington on its workforce development
model, adapting that model to the specific workforce needs and
opportunities within the military and defense sector.
DELIVERABLES: e Career Pathways process maps for targeted sectors from defense
contractor workforce to other industries
e Best practices transition model specific to defense contract employees
e Rapid response model specific to defense contract employees that
includes documented processed used for business requirements in
building a technology application to Workforce Support Transition

B-3B Transition Technology Tool Development

With support and input from the Employment Security Department, some of the local workforce development
councils and members of the Washington Workforce Association, there is a focus to identify existing systems
in the state and work to coordinate the systems to incorporate specific gap adjustments in support of the
defense contractor workforce.
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The strategy will create a connection between the impacted workforce and the targeted industry sectors to
develop career pathways by developing a technology tool that focuses on ensuring seamless transition is
feasible. This strategy will also employ an opportunity to create data measurements that focus on “tracking”
defense industry employees’ transition and providing for future opportunities to re-engage these employees
in defense related work should it be necessary.

COST: $300,000.00 (year two)

TIME: 6-9 months

MATCH: None.

Develop technology platform e Automate existing Worker transition center/resources to include
for specific transition strategy focus on defense

from defense contract work to e Automate Career ladder and lattice identification specific to defense
targeted sectors creating a worker skills

career pathway for impacted e Automate skills cataloguing by targeted sector high demand jobs
workers needs

e Automate career re-employment road map for targeted sectors
e Automate re-skill training for employees covered by businesses
participating in pilot
TASKS: 1.1 Implement technology features and functionality enabling workforce to
new career pathways and career transition opportunities
2.1 Training key agencies and stakeholders on technology platform
3.1 Implement technology platform solutions across key agencies and
stakeholders
DELIVERABLES: e |dentify Technology platform that automates Workforce support
programs and services
e Automate rapid response model developed from state analysis specific
to defense contract employees that includes technology application to
support transition.
e The Workforce Transition technology platform should provide features
and functionality to:
0 Automated online checklist for career pathways of targeted
sectors, helping workers select potential employers and jobs
0 Automated online resources for workers in researching targeted
sectors
O Online technology platform allowing WA State industry sector
employers to interact with defense workers during the transition
process for recruitment purposes into small and medium-sized
businesses
0 Online technology platform providing ongoing assistance and
outreach for defense workers by key stakeholders
e Online technology platform providing WA State and federal government
with the capability to recall these defense workers, i.e., "National Guard
for defense worker/civilians,” in times of need
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C. Defense Industry Outreach & Awareness Building

It is one thing for the state and its partners to assume that we know what business’ problems and challenges
are given the projected decrease in defense spending, however, utilizing opportunities to ensure that the state
is engaging companies one on one to understand their unique needs as well as assessing common needs
across the sector as companies provide feedback is crucial to the success of developing a response strategy.

Without relationships with identified companies as well as opportunities to demonstrate a value added to the
company’s need, investment in strategic planning and assessment will be for naught. Therefore, the state and
its partners must ensure that a clear outreach and awareness building strategy is in place to support the work
of this larger state-wide vision, a vehicle for sharing best practices among peers and opportunities to shift
solutions in real time based on actual market feedback is imperative.

C-1. Leverage existing outreach and awareness building through Industry Associations

Given that Washington is home to several Procurement and Technical Assistance Centers under the support of
the Defense Logistics Agency as well as a chapter of the National Defense Industrial Association and the Pacific
Northwest Defense Coalition, there are already outreach and awareness building opportunities taking place
through industry associations. It is the state’s responsibility to ensure that a duplication of efforts is not taking
place, rather ensuring that a maximization of efficiencies and opportunity is transpiring.

One way to maximize efficiency is by leveraging the work of the Procurement and Technical Assistance Center
(PTAC) in their work with AllianceNW. AllianceNW is the largest business-to-government conference in the
Pacific Northwest. Coordinated by the PTAC, federal agencies and prime contractors come together to
provide businesses opportunities to connect with government buyers and prime contractors. This event
features quality workshops on government contracting, keynote speakers, match-making and more. It would
be the intent of the Department of Commerce to work with AllianceNW to develop a specific focus on
diversification from defense procurement to other forms of federal and private sector support within this
already well-known event.

Another opportunity to match existing resources is through the work of the Pacific Northwest Defense
Coalition (PNDC) and their targeted outreach to defense businesses in the northwest. It would be the
Department of Commerce’s intent that a focused supply chain summit be developed based on similar
successful event models that the PNDC has implemented that focus on outreach and awareness building
specific to forecasting capacity in the military and defense sector, creating strategic opportunities to engage
the defense supply chain through a summit and working to promote diversification, commercialization or
entrepreneurship planning.

COST: $250,000.00 (over two years)

Split between S100K for technical assistance staffer & S150K for outreach & awareness building
TIME: 1-24 months
MATCH: $38,000.00, Thurston County Economic Development Council

$33,410.75, Greater Spokane Incorporated

$4,214.00 Kitsap Economic Development Alliance

26 | Washington State Military & Defense Sector | Industry Adjustment Analysis & Strategy



GOAL: OBJECTIVES:

1. Provide Technical Assistance e Maximize exposure of military and defense contractors to other federal

for defense businesses and private sector opportunities

2. Leverage existing outreach e Provide opportunities to engage supply chain companies in proactive
and awareness building activities to minimize the impact of decreased defense spending
opportunities

TASKS: 1.1 Hire Procurement Technical Assistance Staffer

1.2 Develop defense manufacturing and defense services supply chain track
of workshops within existing AllianceNW event to maximize exposure to
other federal and private sector diversification opportunities

2.1 Conduct targeted outreach to military and defense manufacturing
primes and small businesses via an annual supply chain summit as well
as one on one engagement

3.1 Provide for one-on-one match-making between government, primes
and supply chain as well as other target industry sectors to enhance
diversification strategy

3.2 Support annual NW Defense Symposium to provide targeted outreach
and awareness building to military and defense contractors and private
sector companies

DELIVERABLES: e AllianceNW programming material and curriculum
e Supply Chain Summit material and curriculum
e Qutreach strategy to overly dependent defense contractors

C-2. Leveraging existing education and outreach through local economic development & military support
organizations

Given that Washington is home to several economic development organizations, many military support
associations as well as other vested parties, there are already education and outreach opportunities taking
place through impact groups and their stakeholders. It is the state’s responsibility to ensure that a duplication
of efforts is not taking place, rather ensuring that a maximization of efficiencies and opportunity is transpiring.

COST: $500,000.00 (over two years)
TIME: 0-24 months
MATCH: $11,088.00, Economic Alliance Shohomish County

$33,410.75, Greater Spokane Incorporated
$9,918.00, Kitsap Economic Development Alliance

GOAL: OBJECTIVES:

Leverage existing outreach and e Utilize existing relationships in local communities to expand exposure of
awareness building community to realities of decreased defense spending and what it
opportunities means for each community
e Maximize exposure of military and defense contractors to other federal
and private sector opportunities by connecting them to local, state,
regional and national opportunities.
e Provide opportunities to engage supply chain companies in proactive
activities to minimize the impact of decreased defense spending
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e Connection with listed military and defense sector supply chain
companies via one or more engagement events or one on one outreach
per year

TASKS: 1.1 Identify and target regions in the state and create regional assessment
based on state level assessment and forecasting capacity. Provide
analysis by region.

2.1 Conduct targeted outreach to military and defense suppliers in local
communities with supply chain survey to ensure the region, local
community and state is capitalizing on information/data about
company’s needs in relation to projected defense downsizing based on
assessment and forecasting data provided to the state

3.1 Develop Outreach and awareness building materials specific to each
region for use by groups to share impact data with communities

4.1 Work with local elected officials, community organizations and
interested organizations to provide qualitative data related to current
and future impacts of military and defense spending in the region and
identify opportunities to develop long-term awareness of impacts

DELIVERABLES: e Supply Chain Survey Results about impacts of defense spending on local
level based on data provided in state assessment and forecasting
capacity results

e Individual regional maps outlining defense spending impacts for use in
outreach and awareness building broken down from state level
assessment and forecasting capacity results

4. DETERMINING A PATH FORWARD: Planning, Identifying Growth Areas & Focusing on Tech
Transfer, Entrepreneurship and Commercialization

Strategic Planning

Based on the “assessment and forecasting” data as well as an incorporated understanding of the “state
analysis” regarding capacity and capability, it is important to begin promoting a long-term strategic plan in
support of the military and defense sector. It will be important to bring on a consultant to work with the
communities, the stakeholders, elected officials, private sector and others to determine short-term and long-
term strategic plans based on the collection of data provided in year one of this proposal to ensure that long
standing perceptions based on qualitative data about impacts in specific regions are adjusted based on actual
guantitative data.

Part of this short-term and long-term strategic planning will include:

COST: $230,000.00 (year two)
TIME: 6-12 months
MATCH: $20,000.00, City of Bremerton

$50,986.00, Department of Commerce

GOAL: OBJECTIVES:

Develop a clear roadmap for e Ensure that all military and defense economic regions are provided a
short-term and long-term clear short-term and long-term strategy specific to their area about
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strategic success by military military and defense spending cuts, impacts and mitigation for economic

community economic region in development based on collected data.

the state e Work with local communities to understand the actual assets and gaps
in the military and defense industry in their economic region and work
to adjust

e Incorporate these short-term and long-term strategic plans into the
state long-term strategic plan in preparation for implementation
planning phase

1.1 Identify Consultant/Strategic Partners to develop short-term and long-
term strategic plans based on data collected over previous year

1.2 Develop short-term and long-term strategic plans specific to each
economic region

1.2.1 Hold strategic planning sessions in each region

1.3 Develop implementation plan of long-term strategic plan

1.4 Work with stakeholders, communities, elected officials, the state,
economic developers, the private sector and other partners to build
consensus and capacity for implementation of long-term strategic plan.

1.4.1 Hold Information Briefings/Public Hearings specific to targeted

communities on collected data and what it means to each
community

e Strategic Short-Term Plan that incorporates all collected data and results
by military community economic region

e Strategic Long-Term Plan that incorporates all collected data and results
by military community economic region

A. Identify growth areas within other targeted sectors within the state:

The challenge presented by defense cuts offers the opportunity to identify new economic growth sectors
related to the identified assets of the industry. The strategy may include identifying potential support services,
creating enterprise clusters as well as other innovative techniques to identify, recruit and grow development
within the other targeted sectors in Washington.

This element will analyze the opportunity to identify growth areas, based on the “assessment and forecasting”
data, that may further support the state’s current sector economic development strategy or identify future
enterprise clusters or other innovative techniques that promote strategic recruitment, retention and growth
of the military and defense sector.

COST: $250,000.00 (year two)
TIME: 6-12 months
MATCH: $5,544.00, Economic Alliance Snohomish County

$15,116.00, Kitsap Economic Development Alliance

GOAL: OBJECTIVES:

Identify Growth Areas specific e Incorporate general appreciation by other targeted sectors for value of

to and in collaboration with military and defense sector industry production in defense
other targeted sectors in state manufacturing, defense services and workforce needs.
TASKS: 1.1 Work with Department of Commerce Sector Lead program to develop
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outreach & awareness building opportunities in target sectors
1.2 Work with Department of Commerce Business Services Division to
promote outreach & awareness building capacity specific to growth
areas
2.1 Identify Consultant/Strategic Partners (social mapping) to develop
strategic plan for incorporation of growth strategy using assessment and
forecasting data
3.1 Develop a growth strategy
3.1.1 Identify potential new product development
3.1.2 Identify potential new customer/expanded customer base both
within and outside Defense arena
3.1.3 Identify barriers to growth
3.1.4 Provide awareness of access to capital opportunities within growth
areas by targeted sector
3.1.5 Identify gaps

DELIVERABLES: e Growth Strategy incorporated with assessment and forecasting capacity
B. Develop a Program to Accelerate Technology Transfers, Entrepreneurship & Commercialization

Washington State has a world-wide reputation for superior research centers and innovation. In the December
2013 Bloomberg rankings, Washington was listed as the number one “most innovative” state’.

This is especially true of the military and defense sector which offers a competitive advantage for R&D,
engineering, advanced manufacturing and high technology. The study will identify those areas that could be
targeted and/or capitalized for inclusion in an economic diversification strategy.

That strategy will incorporate the concepts of incubation and small business development support for startup
companies and technology transfer opportunities and commercialization of defense-related products. It will
also analyze the capacity of the state and military and defense industry to focus on business support in the
form of Technology Transfer, Entrepreneurship and Commercialization specific to the industry and the
feasibility of developing an industry incubator.

It is the intent of the Department of Commerce (DOC), based on previous conversations with the federal Small
Business Administration to work in partnership and with existing resources to determine the most effective
strategy in relation to this element of the proposal. DOC also reached out to the small business program
specialists within the department as well as the entrepreneurial specialist, to help develop this element.

COST: $250,000.00 (year two)
TIME: 6-9 months
MATCH: $6,758.00, Kitsap Economic Development Alliance

GOAL: OBJECTIVES:

Develop an Incubator Program e Promote Washington State as a center of excellence for military and
to Accelerate Technology defense technology development, entrepreneurship, incubation and
Transfers & Commercialization commercialization.

/ http://www.bloomberg.com/slideshow/2013-12-18/top-20-most-innovative-states.html#slide21
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TASKS: 1.1 Identify consultant/strategic partners to conduct feasibility study
1.1.1 Identify technology transfer and commercialization opportunities
from Defense research and development facilities like Pacific
Northwest National Laboratory (PNNL) and the Applied Physic
Laboratory and the University of Washington (APL-UW).
1.1.2 Develop linkages for industry to research & development at Defense
facilities and Universities, including Keyport Naval Undersea Warfare
Center (NUWC), the Applied Physic Laboratory and the University of
Washington (APL-UW) and the Applied Sciences Laboratory at
Washington State University (ASL-WSU).
1.1.3 Promote entrepreneurial activity through incubation and start-up
assistance and training
1.1.4 Identify resources for capital
2.1 Develop strategy to accelerate technology transfers and
commercialization of research results
3.1 Identification of pipeline strategy to encourage small business
incubation specific to military and defense sector
DELIVERABLES: e Incubation Center of Excellence for Military & Defense Manufacturing
Feasibility Study

5. BRANCHING OUT ON OUR OWN: Implementation Planning

The study will produce an implementation plan and recommendations for actions.

COST: $150,000.00 (year two)

TIME: 4-6 months

MATCH: None.

Successfully transition from e Generate sustainability model that the military and defense industry in
OEA funded support to Washington state can rely on

integration with stat, localor ¢ Successfully integrate military and defense industry sector needs into
other federal programs already common processes, policy development and problem solving of state
in place and local economic development support organizations

TASKS: 1.1 Develop a blueprint for implementing the recommendations of the

assessment, pilot programs and analysis reports.
1.2 Assess business support infrastructure specific to military and defense
sector work and recommend improvements to fill continued gaps
1.2.1 Identify costs and potential funding sources for plan implementation
and infrastructure improvements
1.2.2 Align the strategy with the state’s targeted sectors communities,
Workforce Investment Boards, and state agencies for talent
development and training
2.1 Develop a Web-based portal to connect supply chain industries with
defense small business, defense contractors and defense manufacturers
3.1 Develop a timeline for recommended actions
DELIVERABLES: e Sustainability strategy incorporated into overall long-term strategic plan
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e Timeline for Implementation Strategy
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Performance Measurement/Evaluation

Program Logic Model Years 1 and 2 Activities

1 SETTING THE TABLE: Organization, Communication & Stakeholder Management

Goal: Organize state and regional stakeholders and develop strategic communications plan

Organizations
involved?
26

Staff in-kind
donations?
Yes, PSRC

Other
Resources?

Identify working group committee membership
Public communications strategy development
(Messaging/Content/Social media planning)

operations plan

e Long-term

strategic vision

statement

Input Activity(s) Output Outcomes
Short-term (24 Months)
Project Staff Contract strategy/communications consulting e Communication e  Economic Region are
4 FTES firm to assist in planning and communications. Strategy Defined
Identify Steering Group/Policy Committee e  Regional Assets e  Statewide Leadership
Consultant(s) membership (social network mapping) Map Group Formed
1 Identify assets among stakeholders which canbe e  Develop e  Future vision is created
leveraged at each point in the program timeline Short-term and community is

engaged

e Stakeholder and
impacted groups receive
regular outreach and are
engaged in consistent
collaboration.

2 UNDERSTANDING THE PLAYING FIELD: Assessment & Forecasting Capacity

Goal: Assess current state of the defense industry in WA \

1

Organizations
involved?
26

Staff in-kind
donations?
Yes, City of
Bremerton &
DOR

Other
Resources?

Assess capacity of industry to transform, °
utilizing its human, technology, equipment °
and entrepreneurial capital as assets

Identify current economic baseline indicators
Identify impacted supply-chain by business
Identify skill level of impacted workforce

Forecasting tool
Directory of
Washington State
companies doing
military and
defense related
work

Input Activity Output Outcomes
Short-term (6-9 months)
Project Staff Identify industries within the military and e Military & Current impact of military and
4 FTES defense sector at risk, with an emphasis on Defense Sector defense spending in the state
the identified sectors outline by the state Asset/Supply understood
Consultant(s) Department of Commerce Chain Map Capacity to forecast the impact

of changes in defense spending
relevant to the state and its
military and defense industry
provided

Visibility on which
companies/businesses in the
state are supporting the
military and defense sector
created
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3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

A. State Analysis
Goal: Assess the State’s capacity to understand, plan for and support implementation of a statewide

response strategy to changes in defense spending

Input Activities Output Outcomes
Short-term (4-6 months)
Project Staff e Conduct e  State Process e  Key state agencies, their partners and
4 FTES outreach/stakeholder Map for planning current processes used to respond to

meetings with key state and support of industry downsizing identified

Consultant(s) agencies/staff/partners downsizing e  Stakeholders ability to understand and

1 e Conduct needs response capacity apply the current resources and processes
assessment and provide e Needs/Gap to the military and defense industry

Organizations gap analysis Analysis with defined

involved? suggested e Gaps in the understanding, plans and

26 solutions process specific to the military and defense

sector identified

Staff in-kind

donations?

Yes, PSRC

Other Resources?

3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

B. Support, Coordination and Integration of Pilot Programs

B-1. Business Support Pilot A — Defense Manufacturing Supply Chain Pilot

Goal: Develop a successful manufacturing supply chain diversification model and develop resource team

4 FTES

Consultant(s)
1

Organizations
involved?
26

Staff in-kind
donations?

Yes, PSRC

Other Resources?

transform, utilizing its human,
technology, equipment and
entrepreneurial capital as assets
Assess the business for growth
potential by expanding its client
base, developing new applications
for its products, encouraging
technology transfers and
accelerating the commercialization
of defense-related products

Asset Mapping

Defense manufacturer/business
association creation/support

businesses
chosen for pilot
White paper on
model with best
practices, gaps
and suggestions
for solutions
including a
strategy to
support growth
potential

Input Activities Output Outcomes
Short-term (6-9 months)
Project Staff e Assess capacity of industry to e  (Case Studies for e Sixlocal businesses are engaged

in the Pilot Project

Support customized training for
Next Generation LEAN tools

increased

Replicable model to share with
broader defense manufacturing

community provided
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3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building
B. Support, Coordination and Integration of Pilot Programs

B-2. Business Support Pilot B — Defense Services Supply Chain Pilot

Goal: Develop a successful non-manufacturing supply chain diversification model and resource team

Input Activities Output Outcomes
Short-term (6-9 months)
Project Staff e  Export and market e  Produce Demand Driven e 20% or more of Pilot Project
4 FTES development training supply chain model business revenues diverted to
e Diversification assistance e  Produce Resource Roadmap sources other than DOD
Consultant(s) ° for supply chain companies e  Up to six local businesses are
1 engaged in the Pilot Project
e Avenues for alternative
Organizations revenue streams are
involved? identified
26 e Defense related services
supply chain businesses are
Staff in-kind provided opportunities for
donations? diversification
Yes, City of
Lakewood &KEDA
Other Resources?

3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

B. Support, Coordination and Integration of Pilot Programs

Input Activities Output Outcomes
Short-term (6-9 months)
Project Staff e Identify workforce capacity and e  Career Pathways e  Existing worker transition
4 FTES regional labor market ability to maps for resources include focus on
absorb transitioning workforce targeted sectors defense, augmented based on
Consultant(s) e Identify new career pathways and from defense findings
1 career transition opportunities contractor e  Career ladder & lattice
e Identify training and retraining workforce to identification specific to
Organizations necessary to support the economic other industries defense worker skills created
involved? diversification strategy e Targeted sector high demand
26 e Coordinate with the State of jobs needs skills cataloged
Washington on its workforce e Career re-employment road
Staff in-kind development model, adapting that map for targeted sectors
donations? model to the specific workforce created
Yes, EASC & KEDA needs and opportunities within the e Re-skill training for employees
military and defense sector. covered by businesses
Other Resources? e Identify gaps and augment existing participating in pilot underway
Worker transition center/resources e Local educational institutions
to include focus on defense engaged in customized
e |dentify Career ladder and lattice training
identification specific to defense e Local workforce leaders are
worker skills engaged in employment
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Identify re-skill training for

employees covered by businesses

participating in pilot

related tasks

3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

B. Support, Coordination and Integration of Pilot Programs

B-4. Transition Technology Tool Development
Goal: Develop technology platform for specific transition strategy from defense contract work to targeted

sectors creating a career pathway for impacted workers

Input Activities Output Outcomes
Short-term (6-9 months)
Project Staff e Implement technology Identify Technology platform e  Automate existing Worker

4 FTES

Consultant(s)
1

Organizations

features and functionality
enabling workforce to new
career pathways and career
transition opportunities
Training key agencies and
stakeholders on technology

that automates Workforce
support programs and
services

Automate rapid response
model developed from state
analysis specific to defense

transition
center/resources to
include focus on defense
Automate Career ladder
and lattice identification
specific to defense worker

involved? platform contract employees that skills
26 e Implement technology includes technology e  Automate skills

platform solutions across key application to support cataloguing by targeted
Staff in-kind agencies and stakeholders transition. sector high demand jobs
donations? The Workforce Transition needs
None technology platform should e  Automate career re-

Other Resources?

provide features and
functionality to:

0 Automated online
checklist for career
pathways of
targeted sectors,
helping workers
select potential
employers and jobs

0 Automated online
resources for
workers in
researching
targeted sectors

employment road map for
targeted sectors
Automate re-skill training
for employees covered by
businesses participating in
pilot

3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

C. Outreach & Awareness Building

C-1. Leverage existing outreach and awareness building through Industry Associations

Goal: Leverage existing outreach & awareness building opportunities

Input Activities Output Outcomes
Short-term (1-24 months)
Project Staff e  Conduct targeted outreach to e No tangible e  Existing relationships in local
4 FTES military and defense suppliers in Output communities to expand exposure

of community to realities of
decreased defense spending and
what it means for each community
utilized

local communities with supply chain
Consultant(s) survey to ensure the state is
1 capitalizing on information/data
about company’s needs
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Organizations
involved?
26

Staff in-kind
donations?

Yes, PTAC/Thurston
County EDC, GSI &
KEDA

Other Resources?

Provide for one-on-one match-
making between government,
primes and supply chain as well as
other target industry sectors to help
companies diversify

Exposure of military and defense
contractors to other federal and
private sector opportunities by
connecting them to local, state,
regional and national
opportunities maximized.
Opportunities to engage supply
chain companies in proactive
activities to minimize the impact of
decreased defense spending
provided

Listed military and defense sector
supply chain companies will have
attended one or more engagement
events or received one on one
outreach per year

3 FINDING & PLANNING A SOLUTION: Analysis, Pilots, & Outreach and Awareness Building

C. Outreach & Awareness Building

C-2. Leveraging eX|st|ng outreach and awareness building through mllltary community organizations

Input Activities Output Outcomes
Short-term (0-24 months)
Project Staff Conduct targeted outreach to No tangible Output e General appreciation by other

4 FTES

Consultant(s)
1

Organizations
involved?
26

Staff in-kind
donations?

Yes, EASC, KEDA &
GSI

Other Resources?

military and defense suppliers in local
communities with supply chain
survey to ensure the state is
capitalizing on information/data
about company’s needs

Provide for one-on-one match-
making between government, primes
and supply chain as well as other
target industry sectors to help
companies diversify

sectors for value of military
and defense sector industry
production in manufacturing,
incorporated with non-
manufacturing and workforce
needs

4 DETERMINING A PATH FORWARD: Planning, Identifying Growth Areas & Focusing on Tech

Transfer, Entrepreneurship and Commercialization

Strategic Planning

Goal: Develop a clear roadmap for short-term and long-term strategic success by military community

economic region in the state

Input Activities Output Outcomes
Short-term (6-12 months)
Project Staff e |dentify Consultant/Strategic e  Strategic Short- e Ensure that all military and
4 FTES Partners to develop short-term Term Plan that defense economic regions are

provided a clear short-term and
long-term strategy specific to
their area about military and

incorporates all
collected data
and results by

and long-term strategic plans
Consultant(s) based on data collected over
1 previous year
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Organizations involved?
26

Staff in-kind donations?
Yes, City of Bremerton &
DOC

Other Resources?

Develop short-term and long-term
strategic plans specific to each
economic region

Hold strategic planning sessions in
each region

Develop implementation plan of
long-term strategic plan

Work with stakeholders,
communities, elected officials, the
state, economic developers, the
private sector and other partners

military
community
economic region

Term Plan that °
incorporates all
collected data

and results by
military

community °
economic region

defense spending cuts, impacts
and mitigation for economic
development based on collected
Strategic Long- data.

Work with local communities to
understand the actual assets and
gaps in the military and defense
industry in their economic region
and work to adjust

Incorporate these short-term
and long-term strategic plans

into the state long-term strategic
plan in preparation for
implementation planning phase

to build consensus and capacity for
implementation of long-term
strategic plan.

e Hold Information Briefings/Public
Hearings specific to targeted
communities on collected data and
what it means to each community

4 DETERMINING A PATH FORWARD: Planning, Identifying Growth Areas & Focusing on Tech
Transfer, Entrepreneurship and Commercialization

A. Identify growth areas within other sectors

Goal: Identify Growth Areas specific to and in collaboration with other targeted sectors in state

Input Activities Output Outcomes
Short-term (6-12 months)
Project Staff e Identify potential new product e Developa Incorporate general appreciation

4 FTES by other sectors for value of
military and defense sector
industry production in
manufacturing, non-
manufacturing and workforce

needs.

growth strategy
for identified
areas of
opportunity
including access
to capital

development
e |dentify potential new
Consultant(s) customer/expanded customer
1 base both within and outside
Defense arena
Organizations involved? ¢  |dentify barriers to growth

26

Staff in-kind donations?
Yes, EASC & KEDA

Other Resources?

4 DETERMINING A PATH FORWARD: Planning, Identifying Growth Areas & Focusing on Tech
Transfer, Entrepreneurship and Commercialization

B. Develop a Program to Accelerate Technology Transfers & Commercialization

Goal: Develop an Incubator Program to Accelerate Technology Transfers & Commercialization

Input Activities Output Outcomes
Short-term (6-12 months)
Project Staff e |dentify technology transfer and e Incubation Center of e  Washington State as a

4 FTES center of excellence

for military and

Excellence for
Military & Defense

commercialization opportunities from Defense
research and development facilities like PNNL

Consultant(s) and APL-UW. Manufacturing defense technology
1 e Develop linkages for industry to research & Proposal development,
development at Defense facilities and e Identification of incubation and
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Organizations Universities, including Keyport NUWC. pipeline strategy to commercialization
involved? e Promote entrepreneurial activity through encourage small promoted
26 incubation and start-up assistance business incubation
e Identify resources for capital specific to military
Staff in-kind e Develop strategy to accelerate technology and defense sector
donations? transfers and commercialization of research
Yes, KEDA results
Other Resources?

5 BRANCHING OUT ON OUR OWN: Implementation Planning
Goal: Successfully transition from OEA funded support to integration with stat, local or other federal

programs already in place

Input Activities Output Outcomes
Short-term (4-6 months)
Project Staff e Develop a blueprint for e Program e  Military and defense industry
4 FTES implementing the recommendations sustainability sector needs successfully
of the assessment, pilot programs model integrated into common
Consultant(s) and analysis reports. processes, policy development
1 e Assess business support and problem solving of state and
infrastructure specific to military and local economic development
Organizations defense sector work and recommend support organizations
involved? improvements
26 e Identify costs and potential funding
sources for plan implementation and
Staff in-kind infrastructure improvements
donations? e  Align the strategy with the state’s
None to Date targeted sectors communities,
Workforce Investment Boards, and
Other Resources? state agencies for talent
development and training
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Sustainability

Understanding that the state doesn’t know what it doesn’t know yet, it is our intent to analyze and evaluate
state, local and regional sustainability capacity in the first year of the grant program.

However, by year two, we are looking at initial opportunities to use the following tools as potential
sustainability options for the programs that it is believed will result from the outcomes of this proposal:

Organization, Communication & Stakeholder Management

e Transition the Washington Military Alliance to a dues-based membership organization with an annual
fundraising strategy.

e Work with the State Legislature and other state agencies to incorporate funding for support of the
organization via the Military & Defense Sector strategy.

Assessment & Forecasting Capacity

e Build capacity within other state agencies to conduct this analysis on an annual basis on behalf of the state
using similar techniques and data capacity resulting from the consultant work

e Alternatively, identify an annual funding source to procure the assessment and forecasting tool. Current
thoughts include the implementation of an annual “state of the military and defense sector in WA” that
could be purchased by community and private sector organizations in order to pay for cost of assessment
and production of the report.

State Analysis

e Build capacity in the state using the resulting process map to ensure that annual assessments are occurring
and identify resource needs as a result, and then work with the state agencies and the legislature to
address resource gaps.

Pilot Program Models

e Assuming that the resulting models demonstrate successful results, there is current discussion about
incorporating the lessons-learned into a training module that companies, other organizations or other
states may be interested in purchasing in the long-term. Impact WA (the MEP) has also agreed to adopt
the best practices of the pilot program results for use with other companies and components of their
Investment in Manufacturing Communities Partnership strategy.

e Pursue individual business support funding at the state level, private sector and other federally funded
programs to help businesses diversify and transition.

Transition Technology Tool

e Current discussions believe that once the tool is developed, companies, organizations and communities
would be interested in financing purchase of the tool for their workforce development practices.
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e ltisthe state’s intent among the Department of Commerce, the Employment Security Department and the
Department of Revenue that incorporation of this tool be integrated into the state systems from the
beginning.

Outreach & Awareness Building

e A possible sustainability model includes charging private companies to participate in the major events
proposed.

e There is also discussion about encouraging private sector sponsorship of the events as a sustainability
model.

The state looks forward to identifying other opportunities to sustain the outcomes of this proposal as the

progress of the program provides more detailed outcomes and identified values to various companies,
organizations and communities.
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Budget Justifications

ASSURANCE:

The Washington State Department of Commerce as grantee and any consultant/contractor operating under
the terms of this grant will comply with all Federal, State and local laws and regulations applicable to its
activities; including compliance with the procurement standards in 32 CFR Part 33, “Uniform Administrative
Requirements for Grants and Cooperative Agreements to State and Local Governments”; Subpart A, General,
Section 33.36 Procurement. Contractor selection criteria (including cost) will be included in any RFP that is
issued.

The Washington State Department of Commerce, as the grantee, and in accordance with applicable state law,
federal law and Agency policy, will comply with the Federal requirements for Lobbying & Contracts, Grants,
Loans and Cooperative Agreements, Debarment Certification; and Certification of Compliance for
Procurement.

JUSTIFICATION:

The overall project budget is projected at $4,851,421.00
The overall project non-federal match is projected at $501,700.00 (17.4% of total budget)

The Department of Commerce, Washington Military Alliance partners and Department of Revenue will be
providing the non-federal match for the project in the form of staff time, travel, supplies, cash, indirect costs,

and other in-kind services as described in this Budget Justification and associated appendices.

The budget has been designed to cover project expenses for a 24-month period.

For items pertaining to Personnel, Fringe, Goods & Services, Equipment, Travel, and Indirect Costs for
Department of Commerce personnel, the state formulary was utilized in determining rates.

For items pertaining to Contractual proposals, a range of at least three contracts with similar scope and
proposed outcomes was examined and a “middle of the road” number projected for each contractual
component of the grant proposal.

The Budget Spreadsheet may be found starting on page 58.

PERSONNEL:
Department of Commerce & Department of Revenue - Personnel

To support the coordination, management and implementation of the five main components of the program
proposal outlined within the grant application, Department of Commerce is proposing the personnel funding
support for three (3) full-time employee (FTE) positions and part of an existing FTE position.

Program Manager — Military Sector Lead ($80,000 annual salary): Given the importance of the work outlined
in this grant proposal, the Governor and Director of Commerce believe it is important to closely tie the
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management of this program to the staff member at the state who works to address issues in the Military &
Defense sector in the state and then serves as an advisor to the Governor and the state on recommended
actions.

It is proposed that the Program Manager would be responsible for managing all aspects of the grant proposal
for the 24 month duration of the program, implementation of each component of the program, staff
management and supervision, contract management, fiscal accountability, reporting and auditing, and general
administration of the grant.

In the case of the Program Manager — Military Sector Lead, it is intended that they shall spend at least 30% of
their current role with the department focused on serving as the program manager for the proposal, tasks
such as organization, communication, stakeholder management, outreach and awareness building.

Given that the Governor places such a high regard on the work of this position and the effort of this grant
proposal, that it warrants a committed amount of time dedicated to this effort and therefore, would utilize
more of the Military Sector Lead’s time and require further investment.

Assistant Program Manager ($64,750.00 annual salary): It is expected that the Assistant Program Manager
would assist in coordinating day to day strategic implementation of the various components of the grant
proposal over the duration of the 24 month program, conduct stakeholder engagement meetings, speak on
behalf of the department and the grant program across the state and to the media, work to ensure that
proper implementation of recommendations and reports at the conclusion of each phase is being undertaken
by the grant program and partners, work to ensure that task tracking is accounted for among the match
partners and other stakeholders contributions are accounted for in relation to the grant, provide for
management of contracts, fiscal accountability and reporting and auditing in conjunction with the Program
Manager, however, would serve in this capacity in a full-time position with full-time focus. This position would
also serve to help coordinate the recommendations of the strategy/communications consultant proposed in
item one of the proposed grant, focused on organization, communication and stakeholder management by
serving as a liaison to the consultants and the match staff in the Department.

Technical Assistance Staffer ($64,750.00 annual salary): It is expected that this technical assistance staffer
would work to support the planning and implementation of event coordination for AllianceNW, the NW
Defense Symposium, and provide for technical support to companies interested in diversification
opportunities that may not be included in the pilot programs outlined in the grant proposal, work with
defense businesses outside the pilot programs to offer resource support references, and encourage resource
coordination for those businesses not currently covered by alternate industry support groups with the intent
of identifying gaps in resources and providing feedback to the Program Manager on recommendations to the
Department and the State for future investment in support of defense businesses for the duration of the 24
month program.

It is also expected that the Technical Assistance Staffer would work in coordination with defense industry
associations to implement the tasks outlined in C-1 of the grant proposal focused on developing a defense
manufacturing and defense services supply chain track of workshops within the existing AllianceNW event,
encourage maximum exposure of defense businesses to other federal and private sector diversification
opportunities and provide technical assistance for pursuit of those opportunities, conduct targeted outreach
to military and defense manufacturing primes and small businesses via an annual supply chain summit as well
as through one-on-one engagement, and provide technical assistance in one-on-one matchmaking between
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government, primes and the defense supply chain to other target industry sectors specifically to enhance the
diversification strategy in Washington.

Administrative Assistant ($35,938.00 annual salary): This position is intended to provide wrap-around
administrative support to the Program Manager, Assistant Program Manager and the Technical Assistance
Staffer in day to day support efforts such as scheduling, data entry, and mail management, answering phones

and providing paperwork management support for the duration of the 24 month program.

The key positions for this grant effort will be the Program Manager, filled by Kristine Reeves; Director, Military
& Defense Sector; and the Assistant Program Manager to be hired under the resulting grant.

Item Staff Name  Federal Non-Federal  Total Budget

Program Manager - Military Sector Lead (15% FTE

federal match) (30% FTE non-federal match) (Staff) Reeves > 30,000.00 5 4800000 35 78,000.00
Assistant Program Manager (100% FTE) (Staff) TBD $ 129,480.00 $ = $ 129,480.00
Administrative Assistant 2 (100% FTE) (Staff) TBD $ 7351200 S - $ 73,512.00
Technical Assistance Staffer (100% FTE) (Staff) TBD $ 129,480.00 $ = $ 129,480.00
H 0,
Business Development Program Manager (15% FTE) Lawhead $ i $ 1992000 $ 19,920.00
(Staff)
- — .
Business Development Managing Director (2% FTE) Clark S i § 328000 S 328000
(Staff)
Communications & Outreach Manager (7% FTE) (Staff) Zerr $ - $ 9,780.00 $ 9,780.00
Communications Consultant 2 (7% FTE) (Staff) Scholmann S = $ 624000 S  6,240.00
Finance Manager (12% FTE) (Staff) McArthur  $ - $ 18,820.00 S 18,820.00
Carney-
Budget Analyst 3 (12% FTE) (Staff) Taylor > - 5 1504000 5 15040.00
Subtotal for Department of Commerce (DOC) Salary $ 362,472.00 $121,080.00 $ 483,552.00

Match Staff

Given that the Department of Commerce does not have a match letter included in the appendix for reference;
it is intended to outline the general match staff time to be spent in support of the proposal.

Business Services Development Program Manager ($66,420.00 annual salary): This position will work, as
match for the 24 month grant program, to support the grant proposal in the form of connecting current
resources provided by the division to the newly identified businesses within the military and defense sector
based on the data acquired in the assessment and forecasting capacity portion as well as in support of the
identification of growth sectors to ensure that current business support programs are adequately
communicated to the defense businesses within the state and integrated appropriately. This will require one-
on-one meetings, outreach and awareness building and focused conversations on identifying growth sectors.

Business Services Development Managing Director ($82,000.00 annual salary): This position will work, as
match for the 24 month grant program, to provide general supervision to the Business Services Development
Program Manager while also supporting strategic implementation of components of the grant proposal in
collaboration with existing programs within the Department of Commerce to ensure that business support
programs are targeting defense business, which is not currently happening, and that current programs are
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integrating assessment and forecasting results specific to the military and defense industry into their existing
programs at the state level.

Communications & Outreach Manager ($69,756.00 annual salary): This position will work, as match for the
24 month grant program, to support the grant through the development and implementation of
communications materials as recommended by the communications plan developed in item one for the grant
proposal, provide supervision of the Communications Consultant 2, support material development for
outreach and awareness building and provide in-kind design and layout of the printed material.

Communications Consultant 2 ($42,588.00 annual salary): This position will support, as match for the 24
month grant program, the development and implementation of communications materials outside the scope
of the request for a strategic / communications consultant in the organization, communications and
stakeholder management portion of the proposal as well as during the strategic planning and identification of
growth areas portions of the grant proposal. Department of Commerce will provide, in-kind, the design and
layout of the printed materials for outreach and awareness building, support the design of the reports to be
shared with the defense industry and stakeholders and graphics that support communications efforts.

Finance Manager ($75,266.00 annual salary): This position will, as match for the duration of the 24 month
grant program, support the grant proposal by serving as the lead agent for fiscal management of the grant
proposal and the various components of the proposal on behalf of the Department to ensure that compliance
is happening, that measurements are being met in relation to the expenditure of funds on time and on budget
and that state and federal policies and procedures are being followed in the process.

Budget Analyst 3 ($60,120.00 annual salary): This position will, as match for the duration of the 24 month
grant program, support the grant proposal by supporting the Finance Manager and under the direction of the
Finance Manager, through day to day finance management, procurement tasks associated with the grant
proposal, reimbursement tasks associated with the grant proposal, compliance and auditing portions of the
grant proposal and working to ensure that all proper policies and procedures are being followed for the
duration of the grant proposal.

Full position descriptions are provided in the “Staffing” Appendix A. As three positions proposed in the grant
would be newly created, Department of Commerce plans to interview and hire qualified personnel following
state hiring practices once the grant is approved.

When Department of Commerce has selected the most qualified individual for the Assistant Program
Manager, who will also serve as a key position for the grant; the Department grant point-of-contact will
forward the resume through the grant amendment process.

The Program Manager’s resume is also provided in the “Staffing” Appendix A.
Washington State Department of Commerce understands that personnel changes to a designated key position
or new hires into a designated key position will require prior Office of Economic Adjustment approval. Key

personnel are defined as those who are critical to the project, i.e., their absence from the project would be
expected to impact the approved scope of the project.
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Washington Military Alliance Non-Federal Match Partners — Personnel

Services provided by the Washington Military Alliance partners non-federal staff match commitments are not
intended to duplicate tasks or services as outlined in the grant proposal under the contractual effort, but are
in support of that effort. The non-federal match staff from the following six organizations will perform
activities as part of the overall project as described in the individual match commitment letters included in
Appendix B.

Staff Name  Federal Non-Federal  Total Budget

Personnel
President & CEO McClelland S - $ 10,000.00 $ 10,000.00
Senior Manager, Public Policy & Research Coil S = $ 3,500.00 $ 3,500.00
Manager, Marketing & Graphic Design SB $ - $ 59400 $ 594.00
Director, Industry & Resource Development MS S - $ 1,985.00 S 1,985.00
Finance Manager AT S - $ 291.00 S 291.00
Chief Operating Officer M $ - $ 1,085.00 $ 1,085.00
Director, Business Development IS S - $ 1,846.00 S 1,846.00
Manager, Events & Administrative Support D S = $ 15400 $ 154.00
Subtotal for Economic Alliance Snohomish County
(EASC) Salary S - S 19,455.00 S 19,455.00
VP Business Development Toth S - $ 873500 $ 8735.00
Economic Dev. Manager Smith $ = $ 4,064.00 $ 4,064.00
Economic Dev. Coordinator Repp S - $ 525000 S 5,250.00
Economic Dev. Industry Manager Key $ = $ 7573.00 S 7,573.00
Contracted Position Hadley S - $ 30,000.00 $ 30,000.00
Subtotal for Greater Spokane Incorporated (GSI) Salary $ = $ 5562200 $ 55,622.00
Executive Director Powers S - S 36,288.00 S 36,288.00
Business Development Director Cocus S - $ 9,768.00 S 9,768.00
Executive Administration, Marketing & Events Mangrum S . S 477600 $ 4,776.00
Subtotal for Kitsap Economic Development Alliance
(KEDA) Salary S - $ 50,832.00 S 50,832.00
AllianceNW Event Coordinator Hansen $ - $ 450000 $ 4,500.00
Subtot'al for Thurston County Economic Development S i $ 450000 §  4,500.00
Council Salary
Economic Development Program Manager (04.75% FTE)  Pierce S - $ 9,309.00 $ 9,309.00
Principal Economic Development Manager (05.62% FTE)  Lee S - $ 9,785.00 S 9,785.00
Senior Economic Development Analyst (01.53% FTE) Thibedeau S - S 2,044.00 S 2,044.00
Assistant Economic Development Analyst (03.44% FTE) Anderson S - $ 3,402.00 $  3,402.00
Administrative Assistant (<01% FTE) Purdue S - S  495.00 S 495.00
Subtotal for Puget Sound Regional Council (PSRC) Salary S - $ 2503500 $ 25,035.00
Economic Development Manager (10% FTE) TBD S - $ 768200 S 7,682.00
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Program Manager (20% FTE) TBD $ = $ 11,559.00 $ 11,559.00

Graduate Intern Assistant TBD S - $ 1,500.00 $ 1,500.00

Subtotal for South Sound Military Communities S
Partnership/City of Lakewood Salary

= S 20,741.00 $ 20,741.00

FRINGE:

Usual benefits are defined in RCW 39. 12.010(3) and WAC 296- 127-014 and include employer payments for
medical insurance, pensions, approved apprenticeship training programs, vacation and holiday pay, and other
bona fide benefits. Deductions from workers' paychecks are not usual benefits. Usual benefits are employer
paid. Benefits that are required by law (Industrial Insurance, Social Security, State Unemployment
Compensation taxes, etc.) do not qualify as usual benefits.

In order to apportion benefits to hours worked, L&I will generally look at contributions and hours worked over
the course of a year, assuming 2,080 hours per worker per year, unless an employer provides an alternate
schedule and can document actual hours worked. This approach is sometimes called "annualization."

Divide the total yearly contributions made by the employer for each individual worker by 2,080 hours ( 40
hours per week X 52 weeks = 2,080 hours).

Fringe benefits provided to Washington State employees include:

e Old Age and Survivors Insurance (OASI) 6.20%;

e Retirement 9.21%;

e Medical Aid, Industrial Insurance (Workers Compensation) $34.16/month;

e Admin, $33.73/month,

e Admin Field Staff, $161.02/month

e NOC, $8.14/month Volunteers;
e Health/Life/Disability Insurance (Medicare) 1.45%;

e Medical/dental $662/month;

e Unemployment Insurance and Dependent Care services are pooled indirect costs.

Fringe Benefits are calculated at a designated percentage rate annually based on salary level and projected
number of hours worked in the year.

Department of Commerce & Department of Revenue - Fringe

ltem Staff Name Federal Non-Federal Total Budget

Military Sector Lead (15% FTE federal match) (30%

FTE non-federal match) (Staff) Reeves S 8,175.00 S 13,080.00 S 21,255.00
Assistant Program Manager (100% FTE) (Staff) TBD $ 38,496.00 $ = $ 38,496.00
Administrative Assistant 2 (100% FTE) (Staff) 8D $ 28,724.00 $ - $ 28,724.00
Procurement and Technical Assistance Counselor

(100% FTE) (Staff) T8D $ 38,496.00 $ - $  38,496.00
Business Development Program Manager (15%

FTE) (Staff) Lawhead S S 6,220.00 S 6,220.00

48 | Washington State Military & Defense Sector | Industry Adjustment Analysis & Strategy



Business Development Managing Director (2%
FTE) (Staff) Clark $ $ 94000 $  940.00
P o

Communications & Outreach Manager (7% FTE) Zerr S i $ 2,980.00 $  2,980.00
(Staff)

Communications Consultant 2 (7% FTE) (Staff) Scholmann $ - $ 2360.00 $ 2,360.00
Finance Manager (12% FTE) (Staff) McArthur $ - $ 5,560.00 $ 5,560.00
Budget Analyst 3 (12% FTE) (Staff) Carney-Taylor $ - $ 492000 $ 4,920.00
i:xi:tgztal for Department of Commerce (DOC) $ 113,891.00 $ 36,060.00 $ 149,951.00

Washington Military Alliance Non-Federal Match Partners — Fringe

ltem Staff Name Federal Non-Federal Total Budget
President & CEO McClelland S - S 1,067.00 S 1,067.00
Senior Manager, Public Policy & Research Coil $ - $ 601.00 $ 601.00
Manager, Marketing & Graphic Design SB $ - $  105.00 $ 105.00
Director, Industry & Resource Development MS $ - $  466.00 $ 466.00
Finance Manager AT $ - $  54.00 $ 54.00
Chief Operating Officer M $ - $ - $ -
Director, Business Development IS $ - $ 387.00 $ 387.00
Manager, Events & Administrative Support D $ - $ 4100 $ 41.00
Subtotal for Economic Alliance Snohomish County
(EASC) Fringe S - S 2,721.00 S 2,721.00
VP Business Development Toth S - S  2,796.00 $  2,796.00
Economic Dev. Manager Smith $ - $ 1,300.00 $ 1,300.00
Economic Dev. Coordinator Repp S - $ 1,680.00 $  1,680.00
Economic Dev. Industry Manager Key S - S 2,423.00 S 2,423.00
Contracted Position Hadley S - S - $ _
Su'btotal for Greater Spokane Incorporated (GSI) 8 i $ 8199.00 $  8199.00
Fringe
Executive Director Powers $ - $ 5,496.00 $  5,496.00
Business Development Director Cocus $ - $ 1,560.00 $ 1,560.00
Executive Administration, Marketing & Events Mangrum S 5 $ 768.00 S 768.00
Subtotal for Kitsap Economic Development
Alliance (KEDA) Fringe 5 ) 5 7,824.00 S 7,824.00
AllianceNW Event Coordinator Hansen $ - $ - $ -
Subtotal for Thurston County Economic $ i $ i s i
Development Council Salary Fringe
Economic Development Program Manager .
(04.75% FTE) IS 5 5 5
Principal Economic Development Manager
(05.62% FTE) Lee 5 5 5
Senior Economic Development Analyst (01.53% Thibedeau S - S - S -
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FTE)

Assistant Economic Development Analyst (03.44%

€TE) Anderson S - $ - $ -
Administrative Assistant (<01% FTE) Purdue S - $ - $ -
Su'btotal for Puget Sound Regional Council (PSRC) S ) S i $ i
Fringe

Economic Development Manager (10% FTE) TBD S - S - S -
Program Manager (20% FTE) TBD $ = $ - S -
Graduate Intern Assistant TBD S - s - S -
Subtotal for South Sound Military Communities S ) S ) S )

Partnership/City of Lakewood Fringe

TRAVEL:

In-state travel costs are based on Washington’s privately owned vehicle mileage reimbursement rate of $.56
per mile. According to the Revised Code of Washington, lodging reimbursement shall be in an amount equal
to the actual cost of the least expensive available rate for reasonable accommodations based on single
occupancy.

In-state travel — KEDA: It is expected that over the course of the grant proposal, KEDA staff will travel by car,
ferry and public transit in support of the grant proposal to meetings, outreach events and various support
efforts of the grant proposal.

In-state travel - Commerce Staff x3: Based on a review of general travel for the Military & Defense Sector
Lead over the last eight months, assuming that a continued level of community and stakeholder engagement
were to persist for the Program Manager, the Assistant Program Manager and the Technical Assistance
Staffer, the Sector Lead had traveled nearly 21,000 miles around the state in eight months directly related to
their work.

Assuming that only 30% of that travel was directly correlated with defense industry related meetings with
defense businesses, industry stakeholders and in support of military and defense related outreach, it is
assumed that the Program Manager and the Assistant Program Manager would travel an average of 7,000
miles each around the state in two years. One trip to Spokane from Seattle is nearly 300 miles on its own,
nearly 600 miles round trip. Knowing that there are a minimum of 10 defense communities targeted for
outreach around organization, communication and stakeholder management, as well as conducting forums
with these communities, travel will be required.

As such, assuming that each staffer travels a minimum of 7,000 miles over the duration of the two year grant
period that is 14,000 miles X %0.56, which equals $11,760.00. It is also presumed that the Technical
Assistance Staffer would do some targeted outreach to local businesses in the Puget Sound region in support
of their resource support. Therefore, assuming that they would primarily conduct their resource support
within the King, Pierce and Snohomish County area given that is where it is believed a majority of defense
business is located, it is projected that this staffer may travel up to 500 miles in the course of the grant
proposal which would equate to 500 miles X %0.56 which equals $280.00. The Department recognizes that
this assessment totals more than the federal request, especially since per diem is not factored in the current
rate analysis. However, it was felt that the request should be based on conservative estimates.
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The in-state per diem reimbursement rates for meals vary by location, but the lowest rates are $11.00
Breakfast; $14.00 Lunch; $21.00 Dinner.

In-state travel as defined by Revised Code of Washington is official business travel to destinations inside the
boundaries of Washington State. Official business means the authorized duties performed by an employee or
official of the State in the employee's defined capacity under the duties and responsibilities prescribed by the
employment or office.

In-State Travel - Commerce Staff (Lawhead): Given that this position is based in Spokane, WA and covers
outreach to all of Eastern Washington, and based on the fact that an annual median mileage for this position
acquires over 30,000 miles per year, it is expected that this position will travel nearly 9,000 miles over the
course of the year in support of this grant proposal.

Out-of-state travel rates are determined by General Services Administration set rates, which estimate that
airfare, would be projected between $700 and $900 per flight based on government contracted rates, lodging
is estimate at $224 per night, which is the maximum lodging rate in the DC area and meals are projected at
$71 per day, which is also the maximum rate for the DC area. The assumption is that each trip would be a
minimum of three days but no more than five.

Flight $900.00
Lodging (5 nights x $224) $1,120.00
Per Diem (5 days) $355.00
TOTAL $2,375.00

It is projected that the Program Manager and the Assistant Program Manager would make at least two trips to
DC within the 24-month period of the grant proposal for the purpose of attending OEA related meetings, one
of which would be a grant management presentation, another being attendance at a defense industry related
symposium for the purpose of working with other federal partners, OEA and obtaining updated information
on the defense industry.

ltem Staff Name Federal Non-Federal Total Budget |

In-State Travel - KEDA Powers, Cocus S - S 1,185.00 S 1,185.00
In-State Travel - Commerce Staff x 3 (PM, APM Reeves, TBD, TBD $ 12,000.00 $ i $ 12,000.00

& TAS)

In-State Travel - Commerce Staff Lawhead S - $ 5,000.00 $ 5,000.00
Out-of-State Travel (4 trips to Washington D.C.

x $2375) - PM, APM Reeves, TBD, TBD S 9,500.00 S - S 15,600.00
Subtotal for Travel S 21,500.00 S 6,185.00 $ 27,685.00
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Per Diem Rates - As of October 1, 2013
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Some of the partners have provided for non-federal match in this category.
SUPPLIES:

The three (3) newly created positions within the Department of Commerce that will be funded by this grant
require the purchase of new electronic computer equipment, printers and mobile communication devices.
The Department of Commerce, which is where the office space will be located, will provide network
connections and large capacity printing and copying through the use of onsite Xerox machines.

Based on the longevity of the proposed grant program (spanning 24 months), it has been determined that the
cost of purchase is in the long run is less expensive than the 24-month equipment rental costs.

AllianceNW Office Supplies (match): It is projected that basic supplies for the facilitation of the event require
purchase and would include name tag holders, specialty paper for table and directional signs, pens, paper,
printer ink, etc and should serve as match for the program proposal. This match directly correlates to the
event outlined in C-1: Leverage existing outreach and awareness building through Industry Associations.

KEDA Office Supplies (match): It is projected that in the course of conducting support for the grant proposal
that general office supplies such as paper, pens, photocopies, etc, shall be purchased and used specifically in
support of the grant proposal as outlined in the match support letter and therefore used as match.
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Computers, Phones, Office Furniture: Cost estimations are based on State FY14 equipment purchases,
Computer ($1,400), Workstation & chair ($1,200) for three staff to be hired under the grant proposal totaling
$2600.00 per staffer for items to be purchased in the first year of the grant proposal.

Standard Office Supplies: This includes paper, writing tablets, pens, clips, post its, desk accessories,
staplers/staples, for three staff to be hired under the grant proposal at S500 per person, per year. Standard
office supplies will be procured in accordance with State of Washington procurement regulations. In some
instances, Department of Commerce will provide office supplies.

AllianceNW Supplies for Outreach & Awareness Building event $ = $  300.00 S 300.00

KEDA Office (Supplies, Expense, Photocopier Lease) $ - $ 2,292.00 S 2,292.00

Computers, p!10nes, office furniture for 3 staff @ $2600 (APM, AA2, S 7.800.00 S ) $  7.800.00

& TAS) - only in year one

Standard Office Supplies for 3 Staff @ $500 (APM, AA2, & TAS) x 2 $  3,000.00 $ i $  3,000.00

years

Subtotal for Supplies $ 10,800.00 S 2,592.00 S 13,392.00

CONTRACTUAL:

The budget spreadsheet catalogs estimated component activities that may occur as part of the contractual
elements. The cost estimate for all activities listed below is based on previous procurement actions similar in
scope or activity. The tasks associated with each contractual item listed below are outlined in the Approach
section of this proposal.

A range of at least three contracts with similar scope and proposed outcomes was examined and a “middle of
the road” number projected for each contractual component of the grant proposal. The Department of
Commerce plans to issue requests for proposals (RFPs) for the contractual efforts as outlined in the Financial
Flow Diagram in Appendix A.

ltem Federal Non-Federal Total Budget ‘
Contractual
omnan Commntor s ST T sono 5 oo
2 Assessment & Forecasting Capacity $ 480,000.00 $ 20,000.00 $ 500,000.00
3A State Analysis $ 150,000.00 S - $ 150,000.00
3B1 Defense Manufacturing Supply Chain Business Support Pilot $ 500,000.00 S - $ 500,000.00
3B2 Defense Services Supply Chain Business Support Pilot $ 250,000.00 $ - $ 250,000.00
3B3A Seamless Transition Workforce Support Pilot $ 200,000.00 $ = $ 200,000.00
3B3B Transition Technology Tool Development $ 300,000.00 S - $ 300,000.00
?:dlulzztense Manufacturing Outreach & Awareness Building via $ 150,000.00 $ i $ 150,000.00
gi\l:::;ie Manufacturing Outreach & Awareness Building via $ 500,000.00 S i $ 500,000.00
4 Strategic Planning S 230,000.00 S 20,000.00 S 250,000.00
4A Identify Growth Areas $ 250,000.00 $ - $ 250,000.00
4B Technology Transfer, Entrepreneurship & Commercialization $ 250,000.00 S = $ 250,000.00
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Feasibility

5 Implementation Planning $ 150,000.00 $ - $ 150,000.00
Subtotal for Contractual $3,595,000.00 S 40,000.00 $3,635,000.00
OTHER:

Facility Rental - Due to the lack of available large capacity (20+ people) meeting room space in State, local or
regional government offices in regional parts of the state, Department of Commerce expects to incur the cost
of meeting venue rental space to conduct stakeholder meetings. If and when available, Department of
Commerce will host stakeholder meetings in space offered at no cost to the Department. The estimated cost
of meeting venue rental space is based on the average rate for Non-Profit, County, State and Federal Agency
of $250 per use.

Printing of Materials - This budget category also includes estimated printing costs for stakeholder meeting
literature, defense industry outreach brochures and draft report copies. For all print jobs, the State is required
when cost effective to use the state printing office. Estimates used for printing are based on prior State FY14
purchases.

AllianceNW Outreach and Communications (match): The website is www.alliancenorthwest.org and features
information about the event, registration links, and details on match-making and training sessions, and a
training webinar on how businesses can make the most of the day through appropriate preparation. The
email communications include e-blasts to potential attendees and those already registered with up to date
information about the event. Federal agencies often help promote the event, but need content and flyers to
distribute to their prime contractors and other staff. This match directly correlates to the event outlined in C-
1: Leverage existing outreach and awareness building through Industry Associations.

AllianceNW Event Registration & Match-Making System (match): This registration system handles the 600+
attendees’ registration, name tags, and other important elements along with the 480 match making
appointment sessions. This match directly correlates to the event outlined in C-1: Leverage existing outreach
and awareness building through Industry Associations.

AllianceNW Facility Rental (match): The event is held at the Washington State Fair Sleep Country Showplex in
Puyallup, Washington. The event can accommodate all of the event attendees with room for training sessions
and match making. This match directly correlates to the event outlined in C-1: Leverage existing outreach and
awareness building through Industry Associations.

AllianceNW Pipe & Draping (match): The outreach exhibition area allows for meaningful interactions between
government, primes, and small businesses. The pipe and drape creates private meeting space and reduces
sound so that conversations about a business’ capabilities can take place. This match directly correlates to the
event outlined in C-1: Leverage existing outreach and awareness building through Industry Associations.

KEDA Occupancy (match): It is expected that in the course of providing support to the grant proposal, that use
of the office space KEDA currently utilizes will be used to support staff work in support of the grant as well as
in support of meetings for the Program Manager and Assistant Program Manager while in the region and
should be considered as match.
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KEDA Outreach & Awareness Building: Given that KEDA is the local economic development entity, the staff,
as outlined in the match letter, would support the grant proposal in outreach and awareness building efforts
in the course of their support of the grant proposal.

Postage/Mailings - Postage charges are estimated using 2-day letter delivery charges as posted by U.S. parcel
delivery companies.

Rent & Utilities --Seattle, WA x3 — Rent & Utilities are based on monthly projections by building, by FTE of
those residing/stationed in that building.

For the Westin building — located in Seattle, WA, where the Program Manager position is currently expected
to be housed given this is where the Military Sector Lead is located and the location where the other three
positions to be hired are projected to be located, there is an exception to the above stated rule in that there is
a disproportionate share of space by Division or Section and therefore, the cubical/office space is measured,
thus assigning a percentage of the building to each occupying Division/Section.

The amount per Division/Section is then distributed by Division/Section FTEs of those residing/stationed in the
Westin Building. The Westin Building lease includes utilities in the base rent amount; therefore “utilities” are
not a separate charge unless the costs per year exceed the base. This has only happened once in the prior 8
years that the Department of Commerce has occupied the space and is unlikely to happen again.

Currently, Rent & Utilities is projected to cost $750 per FTE per month for the 24 month duration.

Assistant Program Manager $750 per month x 24 months = $18,000.00
Administrative Assistant $750 per month x 24 months = $18,000.00
Technical Assistant Staffer $750 per month x 24 months = $18,000.00
TOTAL FEDERAL REQUEST $54,000.00

Rent & Utilities --Seattle, WA - Rent & Utilities are based on monthly projections by building, by FTE of those
residing/stationed in that building.

For the Westin building — located in Seattle, WA, where the Program Manager position is currently expected
to be housed given this is where the Military Sector Lead is located and the location where the other three
positions to be hired are projected to be located, there is an exception to the above stated rule in that there is
a disproportionate share of space by Division or Section and therefore, the cubical/office space is measured,
thus assigning a percentage of the building to each occupying Division/Section.

The amount per Division/Section is then distributed by Division/Section FTEs of those residing/stationed in the
Westin Building. The Westin Building lease includes utilities in the base rent amount; therefore “utilities” are
not a separate charge unless the costs per year exceed the base. This has only happened once in the prior 8
years that the Department of Commerce has occupied the space and is unlikely to happen again.

Currently, Rent & Utilities is projected to cost $750 per FTE per month for the 24 month duration.

Business Development Program Manager; $750 per month x 24 months x 15% = $2,700.00
Business Development Managing Director, $750 per month x 24 months x 02% = $360.00

Communications & Outreach Manager, $750 per month x 24 months x 07% = $1,260.00
Communications Consultant 2 $750 per month x 24 months x 07% = $1,260.00
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TOTAL NON-FEDERAL MATCH $5,580.00

Rent & Utilities —Olympia, WA - Rent & Utilities are based on monthly projections by building, by FTE of those
residing/stationed in that building. Given that two of the staffers working for the Department of Commerce
are housed in the Olympia building (Fiscal Manager and Budget Analyst 3), facility match was calculated as
part of their match based on the percentage of time expected they would be working on this grant proposal.

Fiscal Manager $478 per month x 24 months x 12% = $1,377.00
Budget Analyst S478 per month x 24 months x 12% = $1,377.00
TOTAL NON-FEDERAL MATCH $2,753.00

There is a mix of a federal request and a non-federal match for this category.

Iltem Federal Non-Federal Total Budget

Facility Rentals for Quarterly Meetings & Stakeholder Engagement
Town halls (8 qrtly, 10 twnhalls x $250.00)
Printing of Outreach Materials - Small Scale (informational

$  4,500.00 S - $  4,500.00

. S 4,831.00 S - S 4,831.00
literature, one pagers, brochures)

Printing of Outreach Materials - Large Scale (reports, signs, $ 13,000.00 g i S 13,000.00
banners)

Mailings (1500 x$0.50 x 4 mailings) $ 3,000.00 $ - $ 3,000.00
AllianceNW Outreach & Communications (30 hours x $40 per hour) $ - $ 1,200.00 $  1,200.00
AllianceNW Event Registration System & Match-making System S - $ 4,000.00 $  4,000.00
AllianceNW Facility Rental $ - $ 13,000.00 $ 13,000.00
AllianceNW Pipe & Draping S - $ 11,000.00 $ 11,000.00
KEDA Occupancy (Janitorial, Liability Insurance, Rent, Telephone) $ - $ 3,372.00 $ 3,372.00
KEDA Outreach & Awareness Building $ - $ 4,950.00 $  4,950.00
Rent & Utilities $9,000/FTE/Year--Seattle, WA x2 (two years) X 3

FTE S 54,000.00 S - S 54,000.00
Rent & Utilities $9,000/FTE/Year--Seattle, WA x 2 (two years) X

31% (Program Manager) S - S 5,580.00 S  5,580.00
Rent & Utilities $5,736/FTE/Year--Olympia, WA x 2 (two years) X

24% (Fiscal Manager & Budget Analyst) S - S 2,753.00 S 2,753.00
Subtotal for Other S 79,331.00 S 44,212.00 S 123,543.00

INDIRECT CHARGES:

The Department of Commerce has an Indirect Cost Plan that is approved by our cognizant agency, HUD. A
copy of the plan is attached as Appendix A. Projected indirect costs for this project total $166,727.00 in federal
request, which is 03.4% of the total application of $4,854,442.00.

The Commerce Indirect Cost Plan establishes an indirect cost rate of 35%. The rate is applied to salaries and
benefits only, not to all costs or expenditures of the agency. The Department of Commerce has a wide variety
of programs including direct services, state and Federal loan and grant programs, economic development and
trade missions, and local government infrastructure programs. The indirect rate is applied to salaries and
benefits because there is a strong correlation between the amount of staff that is required to run a program
and the amount of support that is provided for that program through indirect costs.
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Indirect costs include salary and benefit costs of all personnel in the Administrative Services Division

(Accounting, Budget, Human Resources, Information Technology, and Office Services (procurement, facilities,

telecom, public records management, public records requests).

ltem

Federal

Non-Federal

Total Budget

Indirect Charges
Military Sector Lead & Program Manager (15% FTE federal

request / 30% FTE non-federal match) (Staff) Reeves > 13,361.20 3 21,378.00 > 3473920
Assistant Program Manager (100% FTE) (Staff) TBD $ 58,791.60 $ - $ 58,791.60
Administrative Assistant 2 (100% FTE) (Staff) TBD $ 35,782.60 $ - $ 35,782.60
Technical Assistance Counselor (100% FTE) (Staff) TBD $ 58,791.60 S - $ 58,791.60
Business Development Program Manager (15% FTE) (Staff)  Lawhead S - $ 9149.00 S5 9,149.00
Business Development Managing Director (2% FTE) (Staff) Clark $ = S 1,477.00 $ 1,477.00
Communications & Outreach Manager (7% FTE) (Staff) Zerr $ - $ 4,466.00 $  4,466.00
Communications Consultant 2 (7% FTE) (Staff) Scholmann S - $ 3,010.00 $ 3,010.00
Finance Manager (12% FTE) (Staff) McArthur $ - $ 853300 $ 8533.00
Budget Analyst 3 (12% FTE) (Staff) Carney-Taylor S - S 6,986.00 S  6,986.00
Subtotal for Indirect Costs S 166,727.00 S 54,999.00 S 221,726.00

57 | Washington State Military & Defense Sector | Industry Adjustment Analysis & Strategy




ABa1p.13S %9 SIsA|puy Juawisnipy Aiasnpuj | 10129 asuajaq g Ateljin 91e1s uoidulysepn | 85

00'S80'T S 00'S80'T S . S INIT 4321330 Sunesado Ja1yd
00'T6C S 00'T6C S - S v JaSeue adueuly
00°S86°T S 00'S86‘'T S > $ SIN juswdojanaq 224n0say 3 Aiasnpuj ‘4039341Q
00765 S 00¥6S S - S as usisaq 21ydelo @ Sunaie ‘4aeuen
00°00§‘€ S 00005t S - S 10D Yaaeasay @ Adljod dljqnd ‘4a8euely Jojuas
00000'0T S 00°000°0T $ - S pue|RDIN 03D '3 1u3pIsald
00°000°S $ 00'000's S - $ Aiejes (40Q@) @nuanay jo Juawiiedaq 104 |e101GNS
00°000's S 00°000's S - S agl $j€1S 2nuaAay Jo Juswiedag
007SSe8y S 00°080°TZT S 00°2LYT9E S Asejes (50q@) 9219wwio0) jo Juswiiedaq Joj [e30igns
00°070'ST  $ 00°0%70°ST $ - $ JojAe]-Asuie) (3335) (314 %CT) € 1sAjeuy 183png
00°0788T $ 00°0288T $ = $ INYLYIWN (33e35) (314 %2T) 498eUBAl 9dUEBUIY
ooorz9 S 00'0¥29 S - S uuew|oyass (33€35) (314 %L£) T el Nsuo) suonedUNWIWO)
0008L6 S 0008L6 S - S Y (33e3S) (314 %) 498eue N YoeainQ @ suoledUNWWO)
00087t S 00087t S - S e (34e35) (314 %2) 10322410 SuiBeuey Judwdo|anaq ssauisng
00'0Z6'6T S 00°0Z6°6T S - $ peaymer (33e1S) (314 %ST) 198eue weiSoid Juawdo|anaq ssauisng
00°08Y62T S - S 00°08'62T S agl (33e35) (314 %00T) 1944e1S ddUEISISSY [EIIUYIDL
00CIS'eL S - S 00°CIS€L S agl (33€35) (314 %00T) T UeISISSY BAIRASIUIWPY
00°087'6¢T - S 00°087'6¢T $ agl (33e35) (314 %00T) J98eue\ weiSoid Juelsissy
000008 3 COlBE COCOTCEN S9Ny 314 %0€) (yorew esapa} 314 %ST) Pea 103095 tm“”w_w,“ jwwmmf“mﬂm_mwmﬁu
__.wm_u:m |ejol |eiapa4-UoN |eiapad oWeN jjeis way|
00°'TZY TS8VS 00°00ZT0S S 00°'TZL'6YEVS [101 1Uels
uwu_u:m |ejol |eJapa4-UoN |eJapad \CMEESW ummvjm_ el
poliad 19enuo0) JeaA om| Aq pajeiroigns
® RS A 124 paie|noe) aJe saljddns pue ‘[aAel] ‘ebull4 ‘[uuosiad

SYIUON ¢ = 9T/0E/60-¥T/TO/0T POlI8d 19eIU0D 7

}o9yspealds 123png



00'T¥7L'0C
00°00S°T
00'65STT
00'789°L

00°S€0°ST
00°S6¥
00°COP'E
00'vv0°C
00'98L°6
00'60€'6

00°00S‘Y
00°00S‘Y

00'2€8°0S
00'9LL'Y
00'89L°6
00'88C'9€

00'229'sS
00°000°0€
00°€LS°L
00°0ST’S
00790y
00'GEL'8

00'SSY'6T
00°'v7ST
00'9v8°T

v N N un

wvr N v v wvr N v N n v wn N

v N v N n

wvr N

00'TvL'0C
00'00S°T
00'65STT
00'789°L

00°G€0°ST
00°S6¥
00°C0P‘E
00'vv0°C
00'98.°6
00'60€'6

00°00S‘Y
00'00S'Y

00'2€8°0S
00'9LLY
00'89L°6
00°'887'9€

00'2T9’sS
00°000°0€
00°€LS’L
00°0ST’S
00790y
00'GEL'8

00'SSY'6T
00°v7ST
00'9v8'T

W v N 0NN NN

v N v N n wvr N v v

W

wvr N N n

v N v n wn wn

wr N

v N n v n n v N v n

R

AB3a10.43S % sIsA|puy quawisnipy A1asnpuj | 101935 asuajaq 73 Alell|iN 21e1s uoidulysepn | 65

Aiejes poomayjeq
30 Aup/diysiauaed saniunwwo) AseljiAl punos yinos Joj [ejoigns

asal JUBISISSY UJ93U| 3ENpERID
agl (314 %02) 498eue|n weaSoid
asl (314 %0T) 498eue\ JUBWdO|aAaQ J1WOU0IT

Aiejes (D4Sd) [12uno) jeuoiSay punos 198nd 40} [e103gNS

anpJind (314 %T0>) JueISISSY dAIBIISIUIWPY
uosJapuy (314 %t €0) 3sAjeuy uawdojanag 21wouU027 JuUe)SISSY
nespaqiyL (314 %€5°10) 3sAjeuy 1uswdojanaq d1wouod3 101uas
997 (314 %279°S0) 193eue|) Judwdojaaag d1wouod] jeddulid

92.3ld (314 %SZ'v0) 193euen wesSoid yuswdo|daAag d1wouod]

Asejes |1Duno) Juawdojanag d1wouod3 AJuno) uoisiny] 1oy [e30igns

uasueHy J0JeUIPI00) JUIAT MNDIUE|Y

Aiejes (vaadi) 2duel||y qusawdojanag a1wouod3 desany| 104 |[e103gNS

wnJuSuen SJUaAT 13 SUN3JJBIAl ‘UOIIEIISIUIWPY SAIINIAXT
snoo) 10322410 3uawdojanaq ssauisng
SI9MO( 1032241Q 9AIINIAXT

Aiejes (1sD) pajesodiodu] saueyods Ja1ea49 J0j [BIOIGNS

As|peH uonIsod paloesyuo)
Aoy J98euelp Anasnpuj ‘AnaQ d1wouod3
dday 101eu1pi00) *A3(Q dlwouod]
yuws JaSeue\ ‘A9 d1wioU033
Yol juawdojanaq ssauisng dA

Aiejes (DSy3) Aluno) ysiwoyous aduel||y d1ouod] 104 [e10iqns
ar Moddng aAnesisiuIiwpy 1R SIUDAT ‘495euey

Sr juawdo|ana( ssauisng ‘10323.iq



AB3a10.43S % sIsA|puy quawisnipy A13snpuj | 101935 asuajaq 73 Aell|iN 21e1s uoidulysepn | 09

00'66T‘S S 006618 S - S 98uni4 (1S9) pairesodiodu] aueyods Ja1ealn 10y |e10IgNS
= S = S - S A3|peH UoI}SOd Paldesuo)
ooser'e S 00'ser'e S - S Ay 198euelp Anasnpuj ‘AaQ d1wiouo0d3
00°089°T S 00°089T S - S dday J03jeulpJo0) ‘A3 diwouody
00°00€‘T S 00°00€T S - S yHws 198euelp "A9Q d1wOU02]
0096LC S 0096LC S - $ Yol juswdojanaq ssauisng dA
00T2LC S 00TZLC S = S asuui4 (JSv3) Axuno) ysiwoyous sduel||y dlwouod] 1o} |e30iqns
00TV S 00TV S - S ar Hoddns aAnesisiuiwpy g SIUSA3 ‘4a8euey
00°/8€ S 00°/8€ S = S St juawdojanaq ssauisng ‘1032341
- S - S - S INT 122130 Bunesado 214D
00°¥S S 00'7S S = S 1V J38eue|\ adueuly
00'99v S 00°99¥ S - S SIN juswdojanag 924nosay 1@ Asasnpuj ‘40309.1Q
00°S0T S 00S0T S = S as usisaq a1ydesn 13 Sunayiely ‘1aseuep
00709 ¢ 00T09  $ - $ 110D Yd4easay 13 Adjod d11qnd ‘1a8euel Joluas
00£90T S 00/90'T S = $ pue(3DIN 03D 3 1apIsald
- S - $ - $ 98un14 (40Q@) @nuanay jo Juswniedaq Joy |er01gNnS

- $ - $ - $ Heis ¥oa
00°'TS6'6VT S 000909¢ $ 00'T68€TT $ 23uli4 (30Q) @243Wwo) jo Jusawiiedaq Joj [e301qns
000267 S 000267 S - $ JojAe]-Asule) (34€3S) (314 %2T) € IsAjeuy 123png
0009s's $ 00°095'Ss S - S INYLYIWN (34€35) (314 %T) 498eUEA ddURULY
0009€C S 0009€C S - $ UUBW|OYIS (34€3S) (314 %) 2 ey NSuUo) suoneduNWWo)
00086C $ 00086 S - S SEEY4 (33e35) (314 %L) 498eUBA YoBaAINQ '3 SUOIIEIIUNWIWO)D
00°0¥76 S 00°0%76 S = S e (34e1s) (314 %2) 10103.11Q SuiSeue Juawdojanaq ssauisng
00°0229 S 000cZ9 S - S peaymeT (34e15) (314 %ST) 198eue\ weaSoud udwdojanaq ssauisng
00'96%'8€ S - $ 00'96%'8€ S asl (35e3S) (314 %00T) 4244€1S ddUEISISSY [BIIUYID]L
00'%2L'8T S - S 00'v2L'8T S agl (34835) (314 %00T) Z JUeISISSY dAlRASIUIWPY
00'96v'8€ S - $ 00'96%'8€ S agl (33e35) (314 %00T) 423eUCA WEIS0.d JUeISISSY
00§5T'T $ 00°080°ET $ 00ST8 S sana9Y iseas) (y23eu [e1apay ou
314 %0€) (yorew |esapaj 314 %ST) peaq 10103S AserljiAl - 19Seuey weaSoad




AB3a10.43S % sIsA|puy quawisnipy Aiasnpuj | 101935 asuajaq 73 Aell|iN 21e1s uoidulysepn | T9

00°008°L S - S 00°008‘L $ - (SVL 8 ‘2VYV ‘INdV) 009Z$ ®@ $4e3S € 10§ danjiuiny 3140 ‘sauoyd ‘siandwo)
(0[S YAr A 00262C S = S (aseaq Ja1dod030yd ‘@suadx3 ‘salddns) 32140 VA
00°00¢ $ 00°00¢€ $ - $ 1UdAd 3ulp|ing ssaudldemy 3 YoeasinQ 4o} saljddns p\NDduel| |y
G

00'689°2C S 00'G8T9 S 0000S'TC S [9Ael] 10} [ej03qNnS

000056 $ - $ 000056 $ agl ‘agl ‘sanasy SYL 8 INdV ‘I - (SLEZS X *2°a uoidulysepy 01 sdii ) [9ne.] 91e31s-J0-In0
00°000°S S 00°000'Ss S - S pesymen $E1S 92J3WWO0) - |9Aed] d)e)S-U|
00°000CT S - S 00°000CT S agl ‘agl ‘sonsay (SVL '8 NV ‘INId) € X JJ€1S 3213WW0) - [9ALI L 91e1S-U]
00°G8T‘T S 00'S8T‘'T S - S SN20) ‘siamod Va3l - [9Aed] 91eis-uj

ELE 7

98uli4 poomayjeq

i S ) s i s Jo Aup/diysiaulied sainunwwo) AJeyjiAl pUNoOS Yinos 1oy [e10iqns
- $ - $ - $ agl JUB)SISSY UJdlu| dlenpesn
- $ - $ - g qgal (314 %0¢) 198euep wesoad
- S - $ - S aal (314 %0T) 498eue|p Juswdojanag d1wouod3
- S - $ - S 93un14 (D¥Sd) 11Puno) jeuoiS8ay punos 198nd 10} |e101gNS
- S - S - S anpJind (314 %T0>) 2ueISISSY aAnesiuiWwpy
= S = S = S uosJapuy (314 %Pt £0) 3sAjeuy uswdojanag 1wou0d3 JuUe)SISSY
- S - S - S nespaqiyl (314 %€S°10) 3sAjeuy Jusawdo|anaq d1wou0d3 Jo1udS
- S - S - S 997 (314 %29°S0) 198euelp quswdojanaq d1wouod3 jeddulid
- S - S - S 92J3ld (314 %SZ°v0) 198euey weiSoid Juswdojanag d1wouod]
- S - $ - $ 98un4 Asejes [1Duno) judwdojanag d1wouod3 Ajuno) uoisinyy 104 [e101IgNS
= $ - S - $ uasueH J01eulpioo) JuaA3 MNduel||y
00vZ8L S 00tZ8'L S - $ 98un4 (v@ay) 2duely uswdojanaq d1wouod3 desil) 10} [e101gnS
00°89/ $ 00°89/ S - S wnJsuey SIUAT '3 SUNIBIA ‘UOIIRIISIUILIPY BAIINIBX]
0009ST ¢ 0009S‘T S - $ sn20) 1032241 3uawdojanaq ssauisng
0096%'s S 0096%'s S - $ sJamod 1012341@ 2ARNIXT




AB3a10.43S % sisA|puy quawisnipy A13snpuj | 101935 asuajaq 73 Alell|iN 21e1s uoidulysepn | ¢9

000s6v $ 000S67 S - S Suip|ing ssauasemy 3 ydseannQ vai
oo'zLEs S 00°CLE'E S = S (suoydajay ‘quay ‘adueunsuj Ayjiqer ‘jesonuer) Asuednado vaad
00°000‘TT S 00°000'TT $ - S Suidesq g adid MN3duel||y
00'000°€T S 00'000€T S < S leuay Ajoed MNBduel|y
000007 S 000007 S - $ wajsAs unjew-ydle 13 waisAs uoriesysi3ay JusaA3 MNIduel||y
00°002°T S 00002T S - S (4noy 1ad op$ X sinoy Qg) suonedUNWWO) B Ydeasino MN3duel||y
00000 $ - S 00000t $ (sunrew ¢ x 05°0$X 00ST) s3uljielNl
00'000‘€ET S - S 00°'000°€T S (s4auueq ‘susis ‘syiodas) ajeas agieq - sjela1e|\ YyaeainQ Jo Sunuiid

‘ ot (sa4nyd0uq ‘s1a8ed
00Tesy > i s 0oTesy s 9UO ‘94n3eJ9}| |BUOIIBWIOJUI) B|BIS ||ewsS - S|el1dleAl YdeasinQ jo Sunund
00'00s% ¢ - $ 00005t ¢ (00°052$ X slieyumi 0T “Aj3b 8)

sliey umo] j1usawadesu3 19pjoyadels 13 sSuinaan Aj4911enp 10y sjejuay Auje4

00°000°5€9°€S 0000007 $ 00°000°G65°€S |en}deuo) Joj |ejoiqns
00°000°0ST $ - $ 00°000°0ST $ Sujuueld uonejuswa|dwi §
00°0000SC $ - $ 00°000°0SZ $ Apiqiseag uonezijensawwo) g diysinauaidasiug ‘4ajsues) ASojouyda) gy
00°000°0SC S - S 00°0000SC S sealy yimouo Ajuap) vy
00'000°0ST  $ 000000 $ 00'000°0€T $ Suluue|d d13a1e0S ¥
00°00000S $ - $ 00°000°00S $ Alunwwo) el Sulpjing ssauaiemy 1@ yaeauinQ Sulinioejnuely asuadyaqg zI€
00°000°0ST $ - $ 00°000°0ST $ Ansnpuj ein Suipjing ssaualemy 1@ yoeasinQ Surinloejnuely asuajaq TIE
00°000°00€ $ - $ 00°000°'00€ $ j1uswdojanaq |oo) ASojouyda) uonisues) gE9E
00000002 $ - S 00'000°00C $ 10]!d Hoddng 3210140/\\ UOLISUE. L SSB|WEDS VELE
00'000'05¢ $ - S 00'000'05¢ $ 10]id Moddng ssauisng utey) Ajddng sad1n1ag asuayaq zge
00000005 $ - $ 00°000°00S§ $ 10]1d Moddns ssauisng uiey) Ajddns Surinidejnuely asuayaq T9€
00°000°0ST S - S 00°000°0ST S sishjeuy a1e1s ve
00000005 $ 000000 $ 00000087 $ Apede) Sunsesaloy 13 Juawssassy ¢
00°000'S8T ) S 00000'S8T $ jue}Nsuo) suolnedunwwo)/Suiuueld

J1891e4)S - JUBWASeUE|A JBP|OY)E]S 7R UoIIEdIUNWWO) ‘uoneziuesiQ T

|enjdesjuo) _

00'C6E'ET

$

00'265'C

$

00°008°0T S

saljddns Joj |e303gNnS

00°000°€

E

$

00000'c S

s1edh Z X (SVL 8 ‘ZVV ‘INdV) 00SS @ $4e1s € 104 saljddng 23140 piepueis

auo JeaA u; Ajuo




ABa1p.13S %9 sIsA|puy Juawisnipy Aiasnpuj | 10129 asuajaq g Ateljin 91e1s uoidulysepy | €9

0092212 S 0066675 $ 00°£TL99T $ $150) 12341puj 4o} |e30iqns
009869 $ 009869 S - $ JojAe]-Asuie) (34€3S) (314 %2T) € 3sAjeuy 183png
00°€ES'8s S 00'€€S8 S = $ INYUYIN (33e3S) (314 %2T) 493eURA SoURULY
000T0E  $ 00°0T0E  $ - S uuew|oyds (34e3S) (314 %£) T ue3NSuo) suonedUNWWO)
009971 S 0099%'v S - $ 1197 (34e3S) (314 %) 193eue|\ YaeasinQ g suoliediunwwo)
00°LLYV'T $ 00°LLV'T S - $ yep (34e1S) (314 %) 10109.1Q SuiSeuelp JuswdojanaQg ssauisng
00'6¥T‘6 S 00'6¥T6 S - $ peayme] (14e35) (314 %ST) 195euen weiSoad Juawdojanaq ssauisng
09’1685 - S 09’1685 S agl (33e35) (314 %00T) 194415 ddUEISISSY [EIIUYIDL
09°78L'SE S - S 09'78L'sE agl (33e3S) (314 %00T) T 3ueISISSY 2AnEASIUIWPY
09°T6L'8S - S 09°T6L'8S $ agl (33e35) (314 %00T) J98eueAl WeiSoid Juelsissy
0T6ELYE  § 00'8LETT $ 0TTIEET $ sanasy (eas) (y2rew elopay-uou

314 %0€ /isenbau [esapaj 314 %ST) peaq 1031035 AseyjiAl — 1a8eue |y weaSoud

sadiey) 10341pu|

0098T°SZT $ 00658t $ 00'TEE6L S 13Y10 10} [e303GNS
00'€SL'Tc S 00'€SLC S - S %¥T X (s1eah om1) ¢ x vy ‘eldwA|Q--1eaA /3 L1/9€L SS Sa1M[1IN '8 Uy
0008s's S 0008s's S - S %TE X (s1e9A 0M1) 7 X WM ‘911835--189A/314/000°6$ SA1M|1IN B JUSY
00°000YS S = S 0000015 S 314 € X (s1e9A om1) X WM ‘9111e3S--183A/314/000°6$ SA1M|1IN B 1Y




